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Introduction
The College of Pharmacy at Lipscomb University is continuing to build a new College steeped in the traditions of pub-

lic service, focused on health care delivery to the public, especially those who are underserved, and a commitment to the prin-
ciples of Christian service. The College of Pharmacy at Lipscomb University embraces an environment that emphasizes a
commitment to academic excellence and a life of Christian mission and ideals. The College of Pharmacy is currently pursu-
ing accreditation by the Accreditation Council for Pharmacy Education (ACPE) and achieved precandidate status in June
2008. Other points of evaluation by ACPE will occur during presentation of the curriculum and following graduation of the
first class. At that point, the College plans to achieve full accreditation.

Accreditation Disclosure Statement

The Accreditation Council for Pharmacy Education (ACPE) accredits Doctor of Pharmacy programs offered by
Colleges and Schools of Pharmacy in the United States and selected non-US sites. For a Doctor of Pharmacy program offered
by a new College or School of Pharmacy, ACPE accreditation involves three steps: Precandidate status, Candidate status,
and Full accreditation. Precandidate accreditation status denotes a developmental program, which is expected to mature in
accord with stated plans and within a defined time period. Precandidate status is awarded to a new program of a College or
School of Pharmacy that has not yet enrolled students in the professional program, and authorizes the college or school to
admit its first class. Candidate accreditation status is awarded to a Doctor of Pharmacy program that has students enrolled,
but has not yet had a graduating class. Full accreditation is awarded to a program that has met all ACPE standards for
accreditation and has graduated its first class. Graduates of a class designated as having Candidate status have the same
rights and privileges of those graduates from a fully accredited program, generally including eligibility for licensure. ACPE
conveys its decisions to the various boards of pharmacy and makes recommendations in accord with its decisions. It should
be noted, however, that decisions concerning eligibility for licensure, by examination or reciprocity, reside with the respec-
tive state boards of pharmacy in accordance with their state statutes and administrative rules.

For more information on the accreditation process, please consult the ACPE website at http://www.acpe-accredit.org/.

For more information on the College’s accreditation status, please visit the College’s website at pharmacy.lipscomb.edu
for the most current information or call the College of Pharmacy at 800-333-4358, Ext. 7160.

Message from the Dean
Building a college to educate pharmacists for a life of service ...

Welcome to the Lipscomb University College of Pharmacy. Thank you for your interest in this new opportunity for pro-
fessional education. Lipscomb University has a rich history in preparing students to be leaders in multiple career fields and,
most importantly, a strong history in preparing students for a life of service. I am excited about the opportunity to expand our
legacy and tradition of excellence to the field of pharmacy education. Lipscomb University’s location in Nashville, Tennessee,
is an incredible asset for our students. Nashville is the nation's health care industry capital and growing with opportunities
everyday. The pharmacy profession is also growing, and is in the midst of a revolution in healthcare delivery and the improve-
ment of quality of life for millions of individuals. At the center of this revolution is the discovery of and appropriate use of
medications. Pharmacists in a variety of practice settings will bear accountability for achieving optimum outcomes for
patients. Pharmacy is a service profession built on compassion and commitment to those who have healthcare needs. It is crit-
ical that pharmacists, as essential members of the healthcare team, apply Christian principles such as compassion, understand-
ing and caring into their practices. The College of Pharmacy at Lipscomb University will embrace an environment that
emphasizes a commitment to a life of Christian mission and ideals. It is an exciting time to be in the pharmacy profession,
and Lipscomb University is an exciting place to begin that journey.

If you would like more information regarding the College of Pharmacy, you may email questions to the College at pharma-
cy@lipscomb.edu or call 888-333-4358, ext. 7160. We also encourage you to personally visit our campus at any opportunity.

— Roger L. Davis, Pharm.D.
Dean and Professor of Pharmacy Practice
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Mission - College of Pharmacy
The mission for the Lipscomb University College of Pharmacy is to provide an educational environment characterized

by academic excellence and Christian faith, where student pharmacists are prepared to advance the profession and optimize
patient medication outcomes in an ethical and compassionate manner. The College will achieve its mission by improving
patient care through:

• Excellence in Education
• Excellence in Scholarship
• Clinical and Professional Service
• Professional Development
• Interdisciplinary Collaboration

Admission Policies and Procedures
• Complete a minimum of 66 semester hours of pre-professional education at an accredited college or university.

° The pre-pharmacy education will require a minimum of two years study. Required pre-pharmacy courses should be
completed by the end of the spring semester prior to desired enrollment; however, coursework may be in progress or
planned at the time of application without it negatively impacting the application. If an applicant has not completed all
required pre-pharmacy coursework prior to submitting the application, a proposed plan for completion is required as
part of the application process. The required pre-pharmacy courses are listed in the section below titled – Pharmacy
Prerequisites.

° Achievement of a grade of "C" or higher for each required pre-pharmacy course is mandatory.
• Attain an overall academic grade point average (GPA) of not less than 2.5 on a 4.0 scale for all pre-requisite courses.
• Complete the Pharmacy College Admission Test (PCAT) with a minimum composite score of 45th percentile and
individual subject area score of not less than 30th percentile.

° Applicants must achieve the minimum PCAT scores to be considered for admission.
° The national average composite score is 50th percentile and the national average composite score of accepted students

is 80th percentile. The Lipscomb University College of Pharmacy Admissions Committee strongly advises applicants
to take the PCAT in the Summer or Fall prior to the year of admission. This timeline provides an opportunity to take
the test again if it is believed that a re-examination will significantly improve your score. If Lipscomb University
College of Pharmacy receives results from multiple test dates, the highest scores across all results will be accepted.

° PCAT testing is administered through:
Harcourt Assessment, Inc.
19500 Bulverde Rd.
San Antonio, TX 78259
1-800-622-3231 (toll free) or 210-339-8710 (local)
Website: http://www.pcatweb.info

• Submit on-line the Application for Admission and Application Fee.
° Applications for the 2009 enrolling year will be submitted through the Pharmacy College Application Service

(PharmCAS). Application reviews begin in September. Detailed instructions for submitting the application, transcripts
and letters of recommendation through PharmCAS may be found online at http://pharmacy.lipscomb.edu or at
www.pharmcas.org in the school pages section. The deadline for application submission is February 2, 2009.

° A supplemental application is also required. This application is distributed directly from the College of Pharmacy after
the primary application has been received from PharmCAS. A $50 non-refundable fee must accompany your supple-
mental application.

° Payment can be processed on-line at the time of supplemental application submission using a debit or credit card.
° If on-line payment by debit or credit card is not an option, then a check or money order made to the Lipscomb

University College of Pharmacy may be mailed to the address below. Please print and include a copy of the complet-
ed application if payment is made via mail.

Lipscomb University College of Pharmacy
Director of Admissions & Recruitment
One University Park Drive
Nashville, TN 37204-3951

° Applications are only considered complete when an application fee is received.
° Applications will not be accepted via fax transmission.

• Admissions interview.
An on-site interview is required for admission to Lipscomb University College of Pharmacy. Interviews are conducted

by invitation only. The Office of Student Affairs at Lipscomb University College of Pharmacy will evaluate each application
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for competitiveness and request an interview with those determined to be qualified applicants. Lipscomb University College
of Pharmacy utilizes a rolling admissions process and candidates are accepted at the discretion of the Admissions Committee
based upon their qualifications and interview. While the application deadline is February 2, 2009, review of applications
begins in September 2008. Applicants are interviewed and admissions decisions are made on a continual basis beginning in
November 2008 until the class is filled. Applicants are strongly encouraged to apply early.

Financial Information
Tuition and Fees for 2008-09

Lipscomb University does not operate for profit. The expense to the student is kept to a minimum while striving for effi-
ciency and high academic standards. Tuition and other fees do not cover the cost for providing services nor do they cover
textbook expenses.
Tuition for 2008-09 ....................................................................................................................................................................$28,875

Special Fees
Supplimental Application Fee ........................................................................................................................................$50
Student Activity Fee ..............................................................................................................................................$600/yr
Technology Fee ........................................................................................................................................................$400/yr
Background Check ................................................................................................................................$100 every 2 years
Drug Screen ................................................................................................................................................................$40/yr
E*Value student portfolio ..........................................................................................................................................$45/yr
Laboratory Fee............................................................................................................$180 for first professional year only

Room and Board Charges per semester are available in the undergraduate catalog
* Effective June 1, 2008

Pharmacy — Prerequisites
Pre-pharmacy pre-requisites include a minimum 66 undergraduate hours including:

Course Minimum Semester Credit Hours
Chemistry (Must include laboratories)

General Chemistry 8
Organic Chemistry 8

Physics (Must include a laboratory) 4
Biology (Must include laboratories) 8
Mathematics

Calculus + 3
Statistics ++ 3

Communications
English Composition I and II 6
Speech/Communications 3

Economics (micro or macro) 3
Electives* 20
(*Must include six hours of humanities and six hours of social sciences as a part of the total 20 hours of required electives.)

TOTAL Semester Credit Hours (Minimum) 66
+ Calculus I or Calculus for the Life Sciences
++ Business statistics not accepted.

Doctor of Pharmacy Curriculum
The following courses of study are designed to prepare a student for the Doctor of Pharmacy degree at Lipscomb

University College of Pharmacy.
PHSC – Pharmaceutical Sciences
PHAD – Health Sciences Administration
PHPR – Pharmacy Practice
PHIE – Introductory Pharmacy Practice Experiences
PHAE – Advanced Pharmacy Practice Experiences
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Professional Year 1
Semester 1

Course # Course Credit Hours
PHSC 1113 Physiological Basis of Therapeutics I 3
PHSC 1213 Biomolecular Chemistry 3
PHSC 1313 Microbiology & Immunology 3
PHSC 1413 Pharmaceutics 3
PHSC 1512 Integrated Biomedical Sciences Lab I 2
PHPR 1002 Pharmacy Practice I 2
PHIE 1512 Introductory Pharmacy Practice Exp. I 2
PHAD 1000 Dean’s Hour 0
PHAD 1111 Applied Christian Values in Pharmacy 1 (S/U)

Semester Credit Hours 19

Professional Year 1
Semester 2

Course # Course Credit Hours
PHSC 1123 Physiological Basis of Therapeutics II 3
PHSC 1613 Pharmacologic Basis of Therapeutics I 3
PHSC 1522 Integrated Biomedical Sciences Lab II 2
PHSC 1423 Biopharmaceutics 3
PHPR 1613 Dispensing Lab/ Compounding 3
PHPR 1102 Pharmacy Practice II 2
PHIE 1522 Introductory Pharmacy Practice Exp. II 2

Semester Credit Hours 18

Professional Year 2
Semester 3

Course # Course Credit Hours
PHSC 2623 Pharmacologic Basis of Therapeutics II 3
PHPR 2422 Health Informatics 2
PHAD 2413 Practice Management 3
PHAD 2102 PP III (Biostatistics/ Study Design) 2
PHIE 2512 Introductory Pharm. Practice Exp. III 2
PHPR 2201 Interpreting Lab Data 1
PHSC 2433 Advanced Biopharmaceutics and Pharmacokinetics 3
PHAD 2432 Communication Skills for HCPs 3
PHAD 2111 Applied Christian Caring and

Compassion in Pharmacy 1 (S/U)
Semester Credit Hours 19

Professional Year 2
Semester 4

Course # Course Credit Hours

PHPR 2813 Pharmacotherapy I 3
PHPR 2823 Pharmacotherapy II 3
PHAD 2443 Pharmacy Law/ Ethics 3
PHAD 2203 PP IV (Pharmacoeconomics/ Health Outcomes) 3
PHIE 2522 Introductory Pharmacy Practice Exp. IV 2
PHPR 2703 Non-prescription Medications and Devices 3
PHSC 2633 Pharmacologic Basis of

Therapeutics III 3
Semester Credit Hours 20



Professional Year 3
Semester 5

Course # Course Credit Hours
PHPR 3312 Natural Medicine 2
PHPR 3813 Pharmacotherapy III 3
PHPR 3823 Pharmacotherapy IV 3
PHPR 3502 Medical Therapy Management 2
PHAD 3203 PP V- Community Management 3
PHPR 3112 Prin. Of Healthcare Delivery 2
PHPR 3121 Clinical Seminar I 1
PHPR 3nnV Electives 2-3
PHAD 3220 Serving and Learning Together (SALT I) 0 (P/F)
PHAD 3111 Applied Christian Ethics in Pharmacy 1 (S/U)

Semester Credit Hours 19-20

Professional Year 3
Semester 6

Course # Course Credit Hours
PHPR 3833 Pharmacotherapy V 3
PHPR 3843 Pharmacotherapy VI 3
PHPR 3513 Developing Clinical Practice 2
PHAD 3213 PP VI- Instit. Management 3
PHPR 3131 Clinical Seminar II 1
PHPR 3603 Adv. Clinical Practice Skills 3
PHAD 3330 Serving and Learning Together (SALT I) 0 (P/F)
PHPR 3nnV Electives 2-3

Semester Credit Hours 17-18

Professional Year 4
Semester 7

Course # Course Credit Hours
PHAE 4nn4 Advanced Practice Experience I 4
PHAE 4nn4 Advanced Practice Experience II 4
PHAE 4nn4 Advanced Practice Experience III 4
PHAE 4nn4 Advanced Practice Experience IV 4
PHAE 4nn4 Advanced Practice Experience V 4

Semester Credit Hours 20

Professional Year 4
Semester 8

Course # Course Credit Hours
PHAE 4nn4 Advanced Practice Experience I 4
PHAE 4nn4 Advanced Practice Experience II 4
PHAE 4nn4 Advanced Practice Experience III 4
PHAE 4nn4 Advanced Practice Experience IV 4
PHAE 4nn4 Advanced Practice Experience V 4
PHPR 4nn4 May – Certificate Programs 3

Semester Credit Hours 23
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Course Descriptions
PHSC 1113 Physiological Basis of Therapeutics I (3)

The first of a two course sequence designed to emphasize integrated concepts of structure (anatomy) and
function (physiology) of the integumentary, skeletal, muscular, and nervous systems. Particular emphasis will
be placed on cellular, homeostatic and control mechanisms that regulate the physiologic response of target tis-
sues. Laboratory exercises for this course will be incorporated into the Integrated Biomedical Sciences labo-
ratory Course and consist of directed use of anatomical models of various structures, systems and physiology
simulations in a modified gross anatomy and physiology laboratory. Methods of instruction include lectures,
group discussions, and independent study.

PHSC 1213 Biomolecular Chemistry (3)
This course is designed to cover integrated concepts of human biochemistry as it relates to the synthesis,

structure and function of key biomolecules (nucleic acids, amino acids, proteins, lipids and carbohydrates),
membranes, cells, signal transduction processes, and metabolic pathways in physiologic systems. Special
emphasis will be placed on the comprehension of key biomolecules, cellular organelles or pathways that can
be targeted or manipulated for the diagnosis, prevention, or treatment of human disease. Laboratory exercis-
es for this course will be incorporated into the Integrated Biomedical Sciences Laboratory Course when nec-
essary. Methods of instruction include lectures, group discussions, and independent study.

HSC 1313 Microbiology/Immunology (3)
This course is designed to cover general principles of microbial concepts; principles of infectious disease,

host-parasite relationships; viral structure and reproduction; pathogenic micro-organisms of man; inflamma-
tory responses to infectious agents; and clinical aspects of infection. Immunology content will include discus-
sions on human immunity and immune response; principles of antigen-antibody relationships; molecular biol-
ogy of immune response; and the genetic basis for antibody synthesis, development, function, and
immunopathology. Laboratory exercises for this course will be incorporated into the Integrated Biomedical
Sciences Laboratory Course when necessary. Methods of instruction include lectures, group discussions, and
independent study.

PHSC 1413 Pharmaceutics (3)
This course is designed for the student pharmacist to develop an understanding of the physical, chemical,

and pharmaceutical properties of medicinal products used in the delivery of pharmaceutical care. Course con-
tent includes general principles of thermodynamics; physical and chemical properties of molecules; particle
size, shape, and surface area; kinetic, equilibrium and interfacial phenomena; principles of drug dissolution,
release, and diffusion; rheologic properties of liquids, solutions, and colloidal systems; polymers and bioma-
terials; and drug delivery systems. The course will also introduce fundamental aspects of medicinal chemistry
used in the rational design of drug molecules; molecular changes in drug molecules that affect affinity and
activity at drug receptors and influence the absorption, distribution, metabolism, excretion, and stability of
drugs; and the properties of drug molecules which are important in their formulation into drug products.
Laboratory exercises for this course will be incorporated into the Integrated Biomedical Sciences Laboratory
Course. Methods of instruction include lectures, group discussions, and independent study.

PHSC 1512 Integrated Biomedical Sciences Lab I (2)
The focus of this laboratory course will be to engage students in laboratory exercises, experiments and

simulations that supplement and enhance didactic material in the biomedical and pharmaceutical sciences.
Special emphasis will be placed on exercises, experiments and simulations that relate to the biochemical, phys-
iological or pharmacological basis of drug discovery, formulation, disposition and response. Methods of
instruction include independent and group laboratory exercises, computer simulations, and independent study.

PHPR 1002 Pharmacy Practice I (2)
The didactic portion (2 semester credits) of this course includes an introduction to the practice of phar-

macy within the major practice settings; discussion on the role of the pharmacist as a part of the healthcare
team; role and importance of professional pharmacy organizations; models and sites of practice; postgraduate
educational and career opportunities; an introduction to prescription handling; Top 100 drugs overview; priva-
cy/confidentiality laws (HIPPA); and certification in Basic Cardiac Life Support (BCLS). Additionally, a
mandatory online certification course will be completed before the student’s hospital experience.
This certification course will be developed in cooperation with area hospitals and will meet their legal poli-

cies and procedures for admittance in the pharmacy and patient care areas. This course will also include small
group discussion sessions where students can reflect on topics from the didactic portion and relate that discus-
sion to what they have experienced in the IPPE course.
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PHIE 1512 Introductory Pharmacy Practice Experiences I (2)
Introductory Pharmacy Practice Experiences (IPPEs) consist of shadowing a practitioner and upper level

pharmacy student for four (4) hours a day, one day a week, for the entire semester. Students will rotate with-
in the semester between hospital, community, and specialty pharmacy practices (5 weeks at each practice
type). This experience will provide 75 IPPE contact hours. Concepts that will be covered in IPPE I will be
introduction to pharmacy law, introductory drug knowledge, interprofessional interactions, and understanding
the role of the pharmacist.

PHAD 1000 Dean’s Hour (0)
The content of this course will focus on what it means to be a pharmacist; historical view of the profes-

sion; professionalism; attitudes and values needed in the care of patients; leadership skills; and guest speakers
sharing experiences in their careers as a pharmacist.

PHAD 1111 Applied Christian Values in Pharmacy (1) (Satisfactory/Unsatisfactory)
A pass/fail online Bible study that deals with Christian values. This study will discuss the attitudes and

values that pharmacists should exemplify in the care of patients. This study will look at the Biblical origin of
these values and discuss their atrributes in patient case study. It is required that each student complete this
online course and participate in live monthly discussion meetings.

PHSC 1123 Physiological Basis of Therapeutics II (3)
The second of a two course sequence designed to emphasize integrated concepts of structure (anatomy)

and function (physiology) of the respiratory, cardiovascular, endocrine, digestive, urinary and reproductive
systems. Particular emphasis will be placed on cellular, homeostatic and control mechanisms that regulate the
physiologic response of target tissues. Laboratory exercises for this course will be incorporated into the
Integrated Biomedical Sciences Laboratory Course and will consist of directed use of anatomical models of
various structures, systems and physiology simulations in a modified gross anatomy and physiology laborato-
ry. Methods of instruction include lectures, group discussions, and independent study.

PHSC 1123 Physiological Basis of Therapeutics I (3)
The first of a three course sequence designed to emphasize principles of drug action used to characterize,

evaluate and compare drug molecules in the areas of neuropharmacology, inflammation and immune pharma-
cology, and antimicrobial agents. Fundamental principles that will be covered in this sequence includes eval-
uating physical and chemical properties of drug molecules (medicinal chemistry) and drug targets (biochem-
istry) that regulate drug-receptor interactions, characterizing the type of drug molecules and drug targets that
interact with specific cell signaling pathways (pharmacology), and understanding pharmacodynamic and phar-
macokinetic principles that alter drug efficacy (therapeutics) or drug toxicity (toxicology). Laboratory exercis-
es for this course will be incorporated into the Integrated Biomedical Sciences laboratory Course. Methods
of instruction include lectures, group discussions, and independent study.

PHSC 1423 Biopharmaceutics (3)
Content includes physicochemical principles of dosage forms; biological principles of dosage forms;

principles of drug delivery via dosage forms (e.g., liquid, solid, semi-solid, controlled release, transdermal, and
implants); principles of dosage form stability and drug degradation in dosage forms; materials and methods
used in preparation, testing, and use of dosage forms; drug discovery and development; basic principles of in
vivo drug kinetics (linear and non-linear); and principles of bioavailability/bioequivalence. Methods of
instruction include lectures, group discussions, and independent study.

PHPR 1613 Dispensing Lab / Compounding (3)
Course content and projects include U.S. Pharmacopeia guidance on compounding and FDA compliance;

policy guidelines; techniques and principles used to prepare and dispense individual extemporaneous prescrip-
tions, including dating of compounded dosage forms; liquid (parenteral, enteral), solid, semi-solid, and topical
preparations; dosage form preparation calculations; sterile admixture techniques (stability and sterility dating,
clean room requirements, infusion devices and catheters, and preparation and dispensing of prescriptions, includ-
ing mock antineoplastic agents); interpretation of a prescription; and requirements and parts of a prescription
label. Pharmaceutical calculations materials will also be a component of this course and will include the inter-
pretation of a prescription; overview of pharmaceutical measurements; dosage calculations and adjustments in
standard and special population patients; and medication administration techniques. Pharmacy students will also
receive instruction relating to the calculations needed to compound standard pharmaceutical products from raw
materials and commercial products and the use of mechanical and electronic balances for compounding.

PHSC 1522 Integrated Biomedical Sciences Lab II 2 Credit Hours
The focus of this laboratory course will be to engage students in laboratory exercises, experiments and

simulations that supplement and enhance didactic material in the biomedical and pharmaceutical sciences.
Special emphasis will be placed on exercises, experiments and simulations that relate to the biochemical, phys-
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iological or pharmacological basis of drug discovery, formulation, disposition and response. Methods of
Instruction include independent and group laboratory exercises, computer simulations, and independent study.

PHPR 1102 Pharmacy Practice II (2)
This course is a continuation of the first semester Pharmacy Practice I course. The didactic portion of

this course includes: an advanced analysis of the practice of pharmacy within the major practice settings; dis-
cussion on the role of the pharmacist as a part of the healthcare team; the role and importance of profession-
al pharmacy organizations; models and sites of practice; postgraduate educational and career opportunities; an
introduction to prescription handling; Top 100 drugs overview; privacy/confidentiality laws (HIPPA); and cer-
tification in immunization.

PHIE 1522 Introductory Pharmacy Practice Experiences II (2)
The second semester of IPPEs continues with student pharmacists rotating through hospital, community,

and specialty pharmacy settings for four (4) hours a day, one day a week, for the entire semester (5 weeks at
each practice type). Student pharmacists will also be expected to reflect upon their experiences in small group
discussion sessions with faculty. This experience will provide 75 IPPE contact hours (cumulative 150 IPPE
contact hours). It is expected that student pharmacists will build upon the concepts learned in IPPE I and add
to it the concepts of communication skills, introductory pharmaceutical calculations, and an introduction to
pharmaceutical care.

PHSC 2623 Pharmacological Basis of Therapeutics II (3)
The second of a three course sequence designed to emphasize principles of drug action used to charac-

terize, evaluate and compare drug molecules in the areas of chemotherapeutic agents, cardiovascular pharma-
cology, and endocrinology. Fundamental principles that will be covered in this sequence includes evaluating
physical and chemical properties of drug molecules (medicinal chemistry) and drug targets (biochemistry) that
regulate drug-receptor interactions, characterizing the type of drug molecules and drug targets that interact
with specific cell signaling pathways (pharmacology), and understanding pharmacodynamic and pharmacoki-
netic principles that alter drug efficacy (therapeutics) or drug toxicity (toxicology). Methods of instruction
include lectures, group discussions, and independent study.

PHPR 2422 Health Informatics (2)
Course content will enable students to understand how to incorporate technology into the provision of

safe, effective and evidence-based healthcare. Students will also be able to make decisions about the value
and ethical application of specific technologies; and appreciate the perspectives and roles of patients and
providers when using technology in care.

PHAD 2413 Practice Management (3)
Course content includes discussions of pharmacy practice management in both community and health

system practice settings including general business, human, financial, and operations management. The
course will also focus on quality assurance/risk management issues.

PHAD 2102 Pharmacy Practice III – Biostatistics / Study Design (2)
The third IPPE course continues with student pharmacists rotating through hospital, community, and spe-

cialty pharmacy settings for four (4) hours a day, one day a week, for the entire semester (5 weeks at each prac-
tice type). Student pharmacists will also be expected to reflect upon their experiences in small group discus-
sion sessions with faculty. This experience will provide 75 IPPE contact hours (cumulative 225 IPPE contact
hours). Concepts added this semester will be development of pharmaceutical care plans, advanced pharma-
ceutical calculations, advanced communication skills, and development of presentation skills.

PHIE 2512 Introductory Pharmacy Practice Experiences III (2)
The didactic portion of this class will be divided into the following sections: 1) biostatistics review; 2)

research design; and 3) literature retrieval skills. Content of course to include understanding of commonly
used statistical tests and their basis for use; management of data sets; evaluation of statistical results; under-
standing of statistical versus clinical significance; fundamentals of research design and methodology; princi-
ples of evaluation of the medical literature; fundamentals of the practice of drug information; application of
drug information skills; and utilization of technology for drug information. The IPPE continues with student
pharmacists rotating through hospital, community, and specialty pharmacy settings for four (4) hours a day,
one day a week, for the entire semester (5 weeks at each practice type). Student pharmacists will also be
expected to reflect upon their experiences in small group discussion sessions with faculty. This experience
will provide 75 IPPE contact hours (cumulative 225 IPPE contact hours).

PHPR 2201 Interpreting Laboratory Data (1)
Content of course to include the fundamentals of laboratory medicine and its importance to screening,

diagnosis, and evaluation of patients; clinical data relevant to disease state management; interpretation of drug
screens; knowledge of the basis for common clinical laboratory values and diagnostic tests and the influences
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of common disease states; and false positive and false negative results.
PHSC 2433 Advanced Biopharmaceutics and Pharmacokinetics (3)

This course is a continuation of the biopharmaceutics course that will focus on the theoretical and prac-
tical models that predict and describe drug absorption, distribution, metabolism, excretion, and response; the
use of mathematical equations to estimate doses and dosage regimens for patients; the effect of disease, drugs
and dietary influences on drug formulation, pharmacokinetics and pharmacodynamic parameters. Methods of
instruction include lectures, group discussions, computer simulations, and independent study.

PHAD 2432 Communication Skills for Healthcare Professionals (2)
Content and exercises to include effective verbal and written interpersonal communication; health litera-

cy; communicating with diverse patients, families, pharmacists, and other health professionals in a variety of
settings; patient interviewing techniques; active listening and empathy; assertiveness and problem-solving
techniques; cultural influences on communication of health information; group presentation skills; strategies
for handling difficult situations; documentation of pharmacist recommendations and consultations; and prin-
ciples of behavior modification. Student pharmacists will also rotate through a Communications Patient
Simulation Lab where the student pharmacist will join a medical student and nursing student at the (simulat-
ed) bedside of a patient. This lab will reinforce professional roles and focus on the necessary interdisciplinary
communication needed to optimize patient care.

PHAD 2111 Applied Christian Caring and Compassion in Pharmacy (1) (Satisfactory/Unsatisfactory)
A pass/fail online Bible study that deals with Christian caring and compassion. This study will examine

Biblical examples of caring and demonstration of compassion and then focus on the importance of these traits
in the care of patients. It is required that each student complete this online course and participate in live month-
ly discussion meetings.

PHPR 2813 Pharmacotherapy I (3)
Course content is to be presented in modules focusing on organ systems (i.e., CNS, Gastrointestinal), dis-

ease states (i.e., epilepsy, depression, diarrhea, constipation), or patient populations (i.e., terminally ill, pedi-
atrics, geriatrics). Modules will be sequenced so that organ systems and disease states are covered first, and
then followed by unique patient populations. Content of these modules are to include pathophysiology; clin-
ical signs and symptoms; diagnostic testing; therapeutic drug classes and literature supporting their use; prin-
ciples of clinical practice guidelines for various disease states and their interpretation in the clinical setting;
drug monitoring, including applied pharmacokinetics; design of patient centered, culturally relevant treatment
plans; special populations; and development of treatment protocols. The course will consist of didactic lec-
tures, case based teaching, and small group discussions.

PHPR 2823 Pharmacotherapy II (3)
Course content is to be presented in modules focusing on organ systems (i.e., hematological), disease states

(i.e., infectious diseases), or patient populations (i.e., pediatrics, geriatrics). Modules will be sequenced so that
organ systems and disease states are covered first, and then followed by unique patient populations. Content of
these modules are to include pathophysiology; clinical signs and symptoms; diagnostic testing; therapeutic drug
classes and literature supporting their use; principles of clinical practice guidelines for various disease states and
their interpretation in the clinical setting; drug monitoring, including applied pharmacokinetics; design of patient
centered, culturally relevant treatment plans; special populations; and development of treatment protocols. The
course will consist of didactic lectures, case based teaching, and small group discussions.

PHAD 2443 Pharmacy Law and Ethics (3)
Content to include legal basis of pharmacy practice, pharmacist’s responsibilities and limits under the law;

pharmacist’s role in reducing liability by reducing drug-related misadventure; civil versus criminal liability; busi-
ness contract law; principles of professional behavior; ethical issues related to the development, promotion, sales,
prescriptions, and use of drugs; dealing with ethical dilemmas; conflict of interest; ethical issues in delivery of
patient centered care and clinical research; principles of end-of-life care; and ethical issues in teamwork.

PHAD 2203 Pharmacy Practice IV – Pharmacoecnomics / Health Outcomes (3)
This course will include the economic principles that relate to pharmacoeconomic analysis; concepts of

pharmacoeconomics in relation to patient care; applications of economic theories and health-related quality of
life concepts to improve allocation of limited healthcare resources; application of principles of epidemiology
to the study of drug use and outcomes in large populations; studies that provide an estimate of the probabili-
ty of beneficial effects in populations, or the probability of adverse effects in populations, and other parame-
ters relating to drug use benefit; evaluation of literature; concepts relating to formularies and their mainte-
nance; and measuring health outcomes. The course will consist of didactic lectures, self-study, case based
teaching, projects, and small group discussions.
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PHIE 2522 Introductory Pharmacy Practice Experiences IV (3)
IPPE IV will allow for student pharmacists to rotate through hospital, community, and specialty pharma-

cy settings for four (4) hours a day, one day a week, for the entire semester (5 weeks at each practice type).
During this semester, more focus will be placed on administrative and clinical roles of pharmacists in these
practice settings as the students continue to build upon the knowledge and skills learned in the previous IPPE
experiences. Student pharmacists will also be expected to reflect upon their experiences in small group dis-
cussion sessions with faculty. This experience will provide 75 IPPE contact hours (cumulative 300 IPPE con-
tact hours).

PHPR 2703 Non-prescription Medications and Devices (3)
Course content will include a study of various non-prescription pharmaceuticals, medical and surgical

supplies, and appliances commonly found in ambulatory pharmacy practice sites; their rational use and ther-
apeutic efficacy; and decision making skills for ambulatory patient triage. The course will consist of didactic
lectures, self-study, and case based teaching.

PHSC 2633 Pharmacological Basis of Therapeutics III (3)
The third of a three course sequence designed to emphasize principles of drug action used to character-

ize, evaluate and compare drug molecules in the areas of gastrointestinal pharmacology. This final sequence
will also cover special areas such as protein and RNA-based therapies, pharmacogenomics and gene delivery,
drug development and regulation, and principles of toxicology and poison management. Methods of instruc-
tion include lectures, group discussions, and independent study.

PHPR 3312 Natural Medicine (2)
Content of course to include concepts of crude drugs; semi-purified, and purified natural products; vari-

ability of occurrence of pharmacologically active substances in plants and impact on regulatory aspects of
herbal products; overview of classes of pharmacologically active natural products; dietary supplements (vita-
mins, minerals, and herbals); alternative medical treatments; evaluation of alternative and complementary
medicine purity, bioavailability, safety, and efficacy; herbal-drug interactions; and regulation of dietary sup-
plements and herbal products.

PHPR 3813 Pharmacotherapy III (3)
Course content is to be presented in modules focusing on organ systems (e.g., respiratory, cardiovascu-

lar), disease states (e.g., asthma, hypertension, heart failure, angina), or patient populations (e.g., pediatrics,
geriatrics, women’s health). Modules will be sequenced so that organ systems and disease states are covered
first, and then followed by unique patient populations. Content of these modules are to include pathophysiol-
ogy; clinical signs and symptoms; diagnostic testing; therapeutic drug classes and literature supporting their
use; principles of clinical practice guidelines for various disease states and their interpretation in the clinical
setting; drug monitoring, including applied pharmacokinetics; design of patient centered, culturally relevant
treatment plans; special populations; and development of treatment protocols. The course will consist of
didactic lectures, case based teaching, and small group discussions.

PHPR 3823 Pharmacotherapy IV (3)
Course content is to be presented in modules focusing on organ systems (e.g., endocrinology, reproduc-

tive systems), disease states (e.g., diabetes, thyroid disorder, eclampsia), or patient populations (e.g., pedi-
atrics, geriatrics, women’s health). Modules will be sequenced so that organ systems and disease states are
covered first, and then followed by unique patient populations. Content of these modules are to include patho-
physiology; clinical signs and symptoms; diagnostic testing; therapeutic drug classes and literature supporting
their use; principles of clinical practice guidelines for various disease states and their interpretation in the clin-
ical setting; drug monitoring, including applied pharmacokinetics; design of patient centered, culturally rele-
vant treatment plans; special populations; and development of treatment protocols. The course will consist of
didactic lectures, case based teaching, and small group discussions.

PHPR 3502 Medication Therapy Management (2)
Content of this course surrounds the understanding of the core components of Medication Therapy

Management (MTM) and its implementation in the patient centered care setting. These core components
include: Performing or obtaining necessary assessments of the patient’s health status; formulating a medica-
tion treatment plan; selecting, initiating, modifying, or administering medication therapy; monitoring and eval-
uating the patient’s response to therapy, including safety and effectiveness; performing a comprehensive med-
ication review to identify, resolve, and prevent medication-related problems, including adverse drug events;
documenting the care delivered and communicating essential information to the patient’s other primary care
providers; providing verbal education and training designed to enhance patient understanding and appropriate
use of his/her medications; providing information, support services and resources designed to enhance patient
adherence with his/her therapeutic regimens; coordinating and integrating medication therapy management
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services within the broader healthcare-management services being provided to the patient. Additionally,
issues surrounding the cost for providing MTM services and accompanying appropriate pharmacist reimburse-
ment will be discussed. The course will be taught with didactic lectures and special projects where student
pharmacists are mock patients on which to develop MTM strategies.

PHAD 3203 Pharmacy Practice V – Community Management (3)
Course content is to be presented in modules focusing on organ systems (e.g., oncology, hematology,

rheumatology), disease states (e.g., breast cancer, lung cancer, leukemia, arthritis, gout), or patient populations
(e.g., pediatrics, geriatrics). Modules will be sequenced so that organ systems and disease states are covered
first, and then followed by unique patient populations. Content of these modules are to include pathophysiol-
ogy; clinical signs and symptoms; diagnostic testing; therapeutic drug classes and literature supporting their
use; principles of clinical practice guidelines for various disease states and their interpretation in the clinical
setting; drug monitoring, including applied pharmacokinetics; design of patient centered, culturally relevant
treatment plans; special populations; and development of treatment protocols. The course will consist of
didactic lectures, case based teaching, and small group discussions.

PHPR 3112 Principles of Healthcare Delivery (2)
Content of course to include introduction to U.S., state, and local healthcare delivery systems and their

interfaces; social, political, and economic factors of the U.S. healthcare delivery system; principles that influ-
ence the distribution of pharmaceutical products and services; role of public and private insurers, pharmaceu-
tical industry, and managed care on healthcare delivery in the U.S.; Medicaid and Medicare, including Part D;
indigent care programs; incidence of and problems associated with drug overuse, under use, and misuse in the
U.S. healthcare system; off-label drug use; issues relating to healthcare policy; the evolution of healthcare
insurance; managed care; government’s role in healthcare; community and institutional reimbursement issues;
collaborative practice agreements; and prescriptive authority.

PHPR 3121 Clinical Seminar I (1)
Each student pharmacist will prepare and make one twenty minute presentation before their class and fac-

ulty during the semester. Emphasis will be placed on developing and exercising group presentation skills.
Student pharmacists will be expected to research and develop the scientific content of the presentation and
handle questions following the presentations.

PHPR 3nnV Elective(s) (2-3)
Opportunities will be provided for students to take course work designed to develop areas of personal inter-

est, to expand their understanding of professional opportunities, and to achieve the outcomes of the curriculum.
PHPR 3220 Serving and Learning Together (SALT I) 0 (Pass/Fail)

A capstone course which will enable the student pharmacist to use the knowledge and skills gained to this
point in the curriculum to provide patient centered care through different service-related projects. This course will
allow for each student pharmacist to demonstrate academic enhancement, personal growth, and civic engagement.
Student pharmacists will render meaningful patient-care services in the community that will relate back to aca-
demic materials. Through guided reflection, student pharmacists individually and in small groups examine their
experiences critically and articulate specific learning outcomes. Student pharmacists will receive credit for 44 con-
tact hours for introductory pharmacy practices, 4 of which will be reflection time.

PHAD 3111 Applied Christian Ethics in Pharmacy (1) (Satisfactory/Unsatisfactory)
A pass/fail online Bible study that deals with Christian ethics. This study will discuss various patient care

scenarios where Christian ethics will be challenged. It is required that each student complete this online course
and participate in live monthly discussion meetings.

PHPR 3833 Pharmacotherapy V (3)
Course content is to be presented in modules focusing on organ systems (e.g., oncology, hematology,

rheumatology), disease states (e.g., breast cancer, lung cancer, leukemia, arthritis, gout), or patient populations
(e.g., pediatrics, geriatrics). Modules will be sequenced so that organ systems and disease states are covered
first, and then followed by unique patient populations. Content of these modules are to include pathophysiol-
ogy; clinical signs and symptoms; diagnostic testing; therapeutic drug classes and literature supporting their
use; principles of clinical practice guidelines for various disease states and their interpretation in the clinical
setting; drug monitoring, including applied pharmacokinetics; design of patient centered, culturally relevant
treatment plans; special populations; and development of treatment protocols. The course will consist of didac-
tic lectures, case based teaching, and small group discussions.

PHPR 3843 Pharmacotherapy VI (3)
Course content is to be presented in modules focusing on organ systems (e.g., endocrinology, reproduc-

tive systems), disease states (e.g., diabetes, thyroid disorder, eclampsia), or patient populations (e.g., pedi-
atrics, geriatrics, women’s health). Modules will be sequenced so that organ systems and disease states are
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covered first, and then followed by unique patient populations. Content of these modules are to include patho-
physiology; clinical signs and symptoms; diagnostic testing; therapeutic drug classes and literature supporting
their use; principles of clinical practice guidelines for various disease states and their interpretation in the clin-
ical setting; drug monitoring, including applied pharmacokinetics; design of patient centered, culturally rele-
vant treatment plans; special populations; and development of treatment protocols. The course will consist of
didactic lectures, case based teaching, and small group discussions.

PHPR 3513 Developing Clinical Practice Skills (2)
Using the ASHP text of the same name as the guide, this course will provide extensive training on key

components of setting up a clinical practice in both institutional and ambulatory settings. Topics will include
understanding patient issues; pharmacy profession and pharmaceutical care; patient-pharmacist encounters;
patient records; clinical reasoning; designing and implementing the patient care plan; evaluating patient
progress and outcome assessments; and utilization of drug information skills. The course will consist of didac-
tic lectures, case based teaching, group projects, and small group discussions.

PHAD 3213 Pharmacy Practice VI (3)
Content of course is to include specific issues related to institutional (hospital, health-system) pharmacy

practice such as management principles (planning, organizing, directing, and controlling resources); manage-
ment of staff within the practice setting, including pharmacists, technicians, and other supportive personnel;
management tools, including informatics needed to assess and address change, improve quality, and optimize
patient services; legal and ethical considerations in institutional practice; management of medication use safe-
ty systems; strategies to improve the continuity of patient care as patients move between healthcare settings;
marketing principles; basic accounting principles; project management; managed care and other third party
administration; home care and long-term care; development of patient medication profiles; identification and
prevention of medication related errors; issues of distribution systems; role of automation in the practice set-
ting; patient counseling and other communication issues; disease state management; MTM; methods of out-
come monitoring and assessment techniques; reimbursement related issues; infection control; JCAHO; sterile
product preparation and dispensing; safe handling of hazardous drugs; and unique aspects of hospitals from
the small community hospital to the academic health-system.

PHPR 3131 Clinical Seminar II (1)
Each student pharmacist will prepare and make one forty-five minute presentation during the semester

before classmates and faculty. Emphasis will be placed on developing and exercising group presentation
skills. Students will be expected to research and develop the scientific content of the presentation and handle
questions following the presentations. Critical analysis and logical and persuasive presentation of the litera-
ture will be the emphasis of the class.

PHPR 3603 Advanced Clinical Practice Skills (3)
Content of the course to focus on developing skills in obtaining a comprehensive patient history; famil-

iarity with basic physical assessment techniques such as assessing vital signs, HEENT assessment, integumen-
tary assessment, thorax and lung assessment, cardiovascular assessment, abdominal assessment, muscu-
loskeletal assessment, neurological assessment, and the changes that occur in the presence of disease or drug
therapy; principles of ECG and common abnormalities; and renewal of Basic Cardiac Life Support (BCLS).

PHPR 3330 Serving and Learning Together (SALT II) 0 (Pass/Fail)
A capstone course which will enable the student pharmacist to use the knowledge and skills gained to this

point in the curriculum to provide patient centered care through different service-related projects. This course
will allow for each student pharmacist to demonstrate academic enhancement, personal growth, and civic
engagement. Student pharmacists will render meaningful patient-care services in the community that will
relate back to academic materials. Through guided reflection, student pharmacists individually and in small
groups examine their experiences critically and articulate specific learning outcomes. Student pharmacists will
receive credit for 44 contact hours for introductory pharmacy practices, 4 of which will be reflection time.

PHPR 3nnV Elective(s) (2-3)
Opportunities will be provided for students to take course work designed to develop areas of personal

interest, to expand their understanding of professional opportunities, and to achieve the outcomes of the cur-
riculum.

PHAE 4nn4 Advanced Pharmacy Practice Experiences (40)
The advanced pharmacy practice experiences will encompass the entire fourth year of the curriculum

(25% of total curriculum). Students will rotate through ten (10) advanced practice experiences, each being a
calendar month in duration. Students will have four (4) required practice experiences (advanced community,
advanced hospital, inpatient acute care, and ambulatory care). Students will select two (2) practice experi-
ences in the areas of managed care, practice management, specialty pharmacy, or a medicine sub-specialty.
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Students will also choose four (4) elective practice experiences from an approved listing representing a vari-
ety of practice settings. It is the expectation that these practice experiences will be interdisciplinary in nature
where the pharmacy student will work as a member of the healthcare team.

PHPR 4903 May Certificate Programs (3)
Students will spend the month of May participating in certification programs (or recertification) in immu-

nization, diabetes, anticoagulation, and asthma. Additionally, a NAPLEX review course will occur in this
month.

Academic Policies
Minimum Requirements for Graduation:

• Completion of the Doctor of Pharmacy curriculum with a passing grade in each course and with a 2.0 cumulative grade
point average in a maximum of six academic years.

• Forty-six months residence in an accredited school of pharmacy, the final 24 months of which must be completed at
Lipscomb University College of Pharmacy.

• Recommendation by the faculty of the College.
• Payment of all financial obligations to the College. Compulsory attendance at graduation exercises.

Early Identification of Academic Difficulty
• During the P1, P2, and P3 years, student pharmacists’ academic performance will be monitored by the Academic

Progression Committee each semester.
• During the P4 year, student pharmacists’ academic performance will be monitored by the Academic Progression Committee.

Additionally, the Associate Dean for Experiential Education and the Experiential Education Committee will also evaluate
student pharmacist/preceptor performance and this evaluation will take place at the end of each practice experience cycle.

• Anyone identified as having less than “C” performance in any required course will receive written communication indicat-
ing the need for improvement and the need to meet with the Associate Dean for Academic Affairs.

Student pharmacists must maintain a cumulative and per semester GPA in all professional coursework of at least 2.0. A stu-
dent who fails to attain a 2.0 GPA in any academic semester will be placed on Academic Probation. Additionally, student
pharmacists with a GPA of 3.0 or less during their advanced practice experiences (APPEs) may be subject to remedial work.
Students earning less than a 3.0 GPA during the fourth professional year must meet with the Associate Dean for Experiential
Education, Associate Dean for Academic Affairs, and at least one of their preceptors.

• Academic Warning: A P1 student pharmacist who’s GPA for the first semester is below 2.0 will be placed on
Academic Warning. This is a one-time warning available only to P1 student pharmacists finishing the first semester.
Student pharmacists on Academic Warning who do not raise their GPA to 2.0 by the end of their next semester in
school will be placed on academic probation. Student pharmacists on Academic Warning will be required to partici-
pate in Pharmacy Turning Point, a program designed to assist student pharmacists attempting to recover from difficult
academic situations (Pharmacy Turning Point is an adaptation of a successful University counseling program).

o Pharmacy Turning Point is a program designed to assist student pharmacists who are attempting to recover
from difficult academic situations. This program is coordinated by the Associate Deans in Student Affairs
and Academic Affairs and will involve faculty, staff, and outside educational resources. Participants will be
expected to fulfill all program requirements, such as supervisory office visits with the coordinating staff (or
faculty advisor), participation in tutoring labs and academic skills workshops, and monitoring of class atten-
dance and academic performance.

• Academic Probation: All student pharmacists must maintain a cumulative GPA of 2.0, including incomplete grades.
Student pharmacists whose cumulative GPA falls below 2.0 will be placed on academic probation for the following
semester. Student pharmacists on academic probation must contact the Associate Dean for Academic Affairs for a
meeting before semester enrollment and complete a Probation Contract. The contract will be the result of an evalua-
tion of the student pharmacist to determine the possible reasons for academic difficulty and development of a plan to
address the areas contributing to academic difficulty. The Probation Contract is a useful way to address the academic
problems the student pharmacist has encountered. Failure to sign a contract, by student pharmacist choice, results in
academic dismissal from the College.

• Student pharmacists on academic probation who earn a term GPA of 2.0 or higher but fail to raise their cumu-
lative GPA to 2.0 or higher may be considered for a one-semester extension of their probation.

• Student pharmacists on academic probation because of incomplete work can be removed from probation at
any time the work is made up and a satisfactory GPA is recorded on the permanent record.
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• Student pharmacists on academic probation may not be appointed to any College committee or elected to any
office in any College organization during the period of probation. Student pharmacists holding such appoint-
ed offices or elected positions must resign the position by the first class day of the semester in which they
are placed on probation.

• Student pharmacists on academic probation are not eligible to participate in any college sponsored activities
without the written permission of the Associate Dean for Academic Affairs.

• Failing Grades: A student pharmacist who receives a failing grade (F or U) in any professional course work must suc-
cessfully complete an Academic Recovery Contract developed with the Associate Dean for Academic Affairs and
approved by the Academic Progression Committee. The Academic Recovery Contract is similar to the Probation
Contract; however, it deals more specifically with the coursework in which a failing grade was received. The Academic
Recovery Contract discusses remediation and the need for demonstration of proficiency in the coursework in which a
failing grade was received.

• Student pharmacists will be required to remediate any class in which a failing grade (F or U) was received.
The process for remediation will range from retaking the class the next academic year to “after-hours”
coursework and assessment. After hours class work will be reviewing of video lectures, one-on-one discus-
sion with faculty, and an examination. The decision for this remediation will be made by the Academic
Progression Committee in consultation with the Dean. The student pharmacist will also be enrolled into
Pharmacy Turning Point.

• A failing grade during the P4 year will require re-taking the APPE experience. If possible, an attempt will
be made to have the APPE during December if approved by the preceptor, the Associate Dean for
Experiential Education, the Academic Progression Committee, and the Dean. If the failing grade takes place
after December of the P4 year, the student pharmacist’s graduation may be delayed pending successful reme-
diation of the APPE experience.

• If a student pharmacist receives three (3) or more failing grades (F or U) in any professional course work or
if the student pharmacist fails the same course twice, the student pharmacist will be dismissed from the pro-
gram for scholastic deficiency. An exception to this policy is that if any student pharmacist fails two (2)
APPEs, they will be dismissed from the program for scholastic deficiency.

• A student pharmacist who receives a “D” in any professional coursework will receive a notice of Academic
Alert from the Office of Academic Affairs and will be required to meet with the Associate Dean of Academic
Affairs to review his or her academic progress. The letter will outline the expectation that the student phar-
macist’s academic performance will improve and include a list of resources for assistance. Student pharma-
cists receiving more than one “D” in any academic semester will be reviewed by the Academic Progression
Committee. Such student pharmacists may be required to complete an Academic Recovery Contract (as
described in 6.3) or be enrolled into Pharmacy Turning Point. Remediation of the coursework in which any
grade of “D” was earned will be necessary through “after-hours” assignments and a passing grade on a form-
ative assessment offered by the course coordinator.

• Any student pharmacist, who receives a grade of “I” (incomplete) at the end of an academic semester, must
develop an academic plan with the Associate Dean for Academic Affairs. The plan must be approved by the
coordinator of the course in which the “I” was received. The plan must be in place at the start of the next
semester with dates specified for the completion of the incomplete work which will be no later than the end
of the next academic year. It is expected that incomplete coursework will be completed in a manner and
timeframe as stated in the academic plan.

• Failure to complete the academic plan will result in the course coordinator assigning a grade consistent
with the academic work completed.

• Any student pharmacist with a grade of “I” may not proceed to the APPE portion of the curriculum until
the grade is recorded or the course completed.

• Academic Suspension: A student pharmacist on academic probation who fails to earn a GPA of at least 2.0 in any
term that he or she is on academic probation will be suspended. Additionally, if the student pharmacist is on academ-
ic probation and professional/disciplinary probation at the same time, the student pharmacist will be suspended.
Readmission to the College will be available the next professional year pending approval by the Academic Progression
Committee and the Dean. Both the suspension and readmission will be recorded on the student pharmacist’s perma-
nent academic record. No student pharmacist shall be academically suspended unless he or she has been placed on
academic probation for at least one semester.

• A student pharmacist who returns from academic suspension will automatically be on academic proba-
tion. No work earned elsewhere during the suspension will be used either in the calculation of the stu-
dent pharmacist’s academic status, nor transferred as credit toward a degree.

• Academic Dismissal: If a student pharmacist is on probation as a result of having returned from an aca-
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demic suspension, and fails to meet the 2.0 GPA retention standards for any semester, then he or she
will be academically dismissed from the program. No student pharmacist shall be academically dis-
missed unless he or she has first been academically suspended.

• Repeating Coursework
• Student pharmacists are not allowed to drop any classes within the College’s professional curriculum.
• All failing grades (F or U) are subject to the remediation processes outlined in policy 6.3.
• All grades of “D” are subject to the remediation processes as outlined in policy 6.3.4.
• A course in which the student pharmacist receives a grade of “A”, “B”, or “C” may not be repeated under

any conditions.
• Transfer Credits from other Colleges/Schools of Pharmacy: Student pharmacists requesting a transfer to Lipscomb

University College of Pharmacy from another Doctor of Pharmacy program must follow College guidelines.
• Each case will be individually assessed on its merit and potential transfer students are to be informed that it

is likely that an additional semester or more will be needed to fulfill all required coursework.
• Student pharmacists must have an official transcript of their work from each school they have attended

mailed to the College of Pharmacy’s Director of Admission and Recruitment office.
• A recommendation to accept courses will be made by the Associate Dean for Academic Affairs after consul-

tation with the University Registrar, Department Chairs, and Associate Dean for Student Affairs. Final deci-
sion to accept or deny will reside with the Dean. Each course will be reviewed by the Associate Dean for
Academic Affairs to establish whether or not the course work fulfills existing requirements within the
College’s curriculum. If components of a particular course that are deemed critical elements by the
Department Chairs were not covered by the previous academic institution in their respective curriculum (for
a similarly described course), then the transfer student pharmacist will be asked to repeat that particular
course upon admission to the College. The Associate Dean for Academic Affairs will provide the transfer stu-
dent pharmacist a full listing of his/her curricular requirements prior to enrollment thereby providing oppor-
tunity to accept the conditions for transfer.

• A transfer will only be considered if the transfer student pharmacist is in good academic standing and eligi-
ble to continue at his/her previous academic institution.

• A grade of “C” or better must have been earned for each course for transfer.
• At least 50 percent of the credit hours required for the Doctor of Pharmacy degree must be earned in course-

work at Lipscomb University College of Pharmacy, therefore, only transfer candidates in the earliest semes-
ters of their respective pharmacy programs are eligible to transfer.

• Credit must have been received from an American Association of Colleges of Pharmacy (AACP) recognized
college of pharmacy before it will be awarded. Additionally, the prospective transfer student pharmacist must
complete an onsite interview process arranged by the Director of Admissions and Recruitment.

• Transfer student pharmacists will also be asked to complete a field test consistent with the level of course-
work the student pharmacist should have completed prior to transfer. An assessment will be made on the
score received to ascertain if the transfer should move forward and at what academic level within the College.

• Additionally, all applicants to Lipscomb University College of Pharmacy must possess a cumulative grade
point average of at least 2.5 on a 4.0 scale on all previous college work. Grades from all undergraduate
coursework attempted are included in the calculation of the overall undergraduate GPA which is the primary
GPA used in the admissions process. All previous academic work will be evaluated.

• CLEP/AP Credit Acceptance: For routine applicants, no more than six (6) hours of CLEP or credit by examination
will be accepted to meet the pre-pharmacy requirements; such credit must be listed on the official transcript. Advanced
placement (AP) credit may be used to satisfy prerequisite coursework provided that the AP credit is accepted by the
applicant’s institution and is posted on the applicant’s official academic transcript. Applicants receiving AP Credit for
a math or science course, such as chemistry or calculus, will be expected to validate those courses through successful
completion of one higher level course in the respective area. Grades below “C”, or equivalent scoring, cannot be
accepted for any math or science course.
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Faculty
Paige Akers, B.S. (Lipscomb University), Pharm.D. (University of Tennessee), Associate Dean for Student Affairs,

College of Pharmacy, Assistant Professor, Department of Pharmacy Practice
Scott Akers, Pharm.D. (University of Tennessee), Ph.D. (University of Kentucky), Associate Professor; Chair,

Department of Pharmaceutical Sciences
Kim Barker, Pharm.D. (Mercer University Southern School of Pharmacy), Assistant Professor, Department of

Pharmacy Practice
Tom Campbell, A.S. (Columbia State), Pharm.D. (University of Tennessee), Associate Dean for Academic Affairs,

College of Pharmacy, Associate Professor, Department of Pharmacy Practice
Roger L. Davis, B.S. (University of Tennessee), Pharm.D. (University of Tennessee), Dean, College of Pharmacy,

Professor, Department of Pharmacy Practice
Holli Dilks, B.S. (Lipscomb University), Ph.D. (Vanderbilt University), Assistant Professor, Department of

Pharmaceutical Sciences
Mike Fowler, B.S. (Oklahoma Christian University), Ph.D. (Ohio State University), Vice Chair Department of

Pharmaceutical Sciences, Associate Professor of Pharmaceutical Sciences
Ray Marcrom, B.S. (University of Tennessee), Pharm.D. (University of Tennessee), Special Assistant to the Dean,

Professor, Department of Pharmacy Practice
Jeff McCormack, B.S. (Oklahoma Christian University), MS (University of Oklahoma Health Sciences Center), Ph.D.

(University of Oklahoma Health Sciences Center), Director of Development, Associate Professor, Department of
Pharmaceutical Sciences

Susan Mercer, B.S. (Seton Hill University), Ph.D. Candidate (University of Maryland, Baltimore), Assistant Professor,
Department of Pharmaceutical Sciences

Richard Thompson, B.S. (University of Tennessee), Pharm.D. (University of Tennessee), MBA (University of
Maryland University College), Associate Professor and Chair, Department of Pharmacy Practice

Jimmy Torr, Pharm.D. (University of Tennessee), Instructor, Department of Pharmacy Practice
Greg Young, Pharm.D. (University of Tennessee), Associate Dean for Experiential Education, College of Pharmacy,

Assistant Professor, Department of Pharmacy Practice

Please visit our website at pharmacy.lipscomb.edu for the most up to date information regarding the College of
Pharmacy. You may also contact the College of Pharmacy by e-mail at pharmacy@lipscomb.edu or by phone at 615-966-
7160 or 800-333-4358 Ext. 7160.
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Graduate Studies in Counseling
• Master of Science

• Certificate of Graduate Study in Counseling Psychology
Dr. Roy Hamley, Interim Director

The mission of the graduate Counseling program in is to prepare competent and caring professionals who adhere to high
standards of ethical behavior. Graduates of our program should be able to serve individuals of all ages and from diverse eth-
nic, cultural, and social backgrounds. Our curriculum is informed by faith and we encourage a dialogue and integration of
findings in psychology and theology.

Degrees Offered
Lipscomb’s graduate counseling program offers the following options:
• M.S. in Professional Counseling (61 hours, including practica and an internship) prepares students to seek licensure

as a Professional Counselor with Mental Health Services Provider designation (LPC MHSP). This program will pre-
pare students to provide counseling services in a variety of settings including mental health centers, churches and pri-
vate practice.

• M.S. in Psychology (36 hours). This program allows flexibility in choosing electives for unique career goals and will
enhance career opportunities in education, ministry, social work, health care and business.

• Certificate of Graduate Study in Counseling Psychology (15 hours). This certificate program can strengthen quali-
fications of professionals in ministry, education, social work or health care.

Admission Policies and Procedure
All applicants must have completed a bachelor’s degree from an accredited institution prior to entering the program.

Lipscomb undergraduates can apply for early admission to the program, which would allow them to take graduate courses in
the last semester of their senior year (and the following summer, for May graduates). Students who do not have an under-
graduate major or minor in psychology will be admitted. However, degree-seeking students (but not certificate program stu-
dents) must take the “Survey of Psychology” course during their first 9 hours of study.

Admission Procedure
In order to be considered for admission, applicants must submit the following information. All form referenced below

can be downloaded from the Graduate Counseling website.
1. Application form and non-refundable $25 application fee. This fee is waived for those applying before Oct. 1 (Spring

applicants) or March 1 (Fall applicants).
2. Statement of purpose: Submit a 2-page statement that explains your motivation for undertaking graduate study in

counseling and the reasons why you wish to attend Lipscomb University.
3. GRE: Have a copy of your GRE General Test Scores sent directly from ETS.
4. 3 letters of reference: Have 3 individuals who know you well and who are able to comment on your academic and

interpersonal skills submit letters of recommendation. Letters should be sent directly to the counseling program by
the person writing the letter.

5. Transcripts: Submit official transcript(s) from all institutions attended. Transcripts marked “Issued to Student” will
not be accepted.

Prior to registration, applicants who are accepted to the program must submit the following items:
6. The Health Record Form. For more information or to ask questions about this form, see Lipscomb's Health Center.
7. FERPA form
Applicants who are being considered for admission will also be contacted to arrange an interview. We will not arrange

an interview or consider you for admission before all components of the application have been received.

Admission standards
The minimum standards for regular admission are (1) an 800 combined Verbal/Quantitative score on the GRE and (2) a

3.0 undergraduate GPA. Students who have taken graduate coursework prior to applying to Lipscomb must also have main-
tained a 3.0 average in graduate coursework. Exceptions to these standards may be made on a case-by-case basis and will
result in conditional admission. Conditionally admitted students must maintain a 3.25 average during their first 9 hours of
study. These are only minimums and achieving these scores does not guarantee admission; students will be chosen from
among the pool of qualified applicants based on test scores, grades, information contained in letters of recommendation, the
statement of purpose, and interview.
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Transfer of courses
Students transferring to Lipscomb University from other graduate programs should have an official transcript from their

program mailed to the Graduate Counseling office. Up to 9 hours of courses will be accepted for transfer if a grade of “B”
or higher has been earned in classes. These courses would transfer as electives initially; decisions about substitutions for
required classes could be made on a case-by case basis.

Financial Information
Tuition and Fees for 2008-09

Lipscomb University does not operate for profit. The expense to the student is kept to a minimum while striving for effi-
ciency and high academic standards. Tuition and other fees do not cover the cost for providing services. The graduate pro-
grams are made possible by the generosity of hundreds of people who believe in academic excellence and faithful devotion
to a Bible-centered education. The fees for graduate psychology and counseling students for the 2008-09 academic year are
as follows:

Basic charges* per semester
Tuition per semester hour of graduate credit (includes all graduate student fees)** ..........................................................................$615
Tuition to audit per semester hour (includes all graduate student fees) ..........................................................................350

Special Fees
Application Fee ................................................................................................................................................................25
Late registration/Late payment fee*** ..........................................................................................................................165
Withdrawal fee ................................................................................................................................................................160
TMS (Monthly Payment) enrollment fee (not available in summer) ..............................................................................80
Returned check fee............................................................................................................................................................32
Certificate fee..................................................................................................................................................................155
Graduation fee ................................................................................................................................................................175

Room and Board Charges per semester are available in the undergraduate catalog
* Effective June 1, 2008
**Tuition scholarships are available for students in good standing and currently enrolled in other Lipscomb University graduate programs.
***Does not apply to employer reimbursements if the university is notified in advance with written approval.

Academic Policies
Course Load

A nine hour course load is a full-time graduate load. It is strongly recommended that no more than 9 graduate hours be
taken in a semester. Six hours or less would be considered part-time. A student working full-time is advised to take no more
than 6 hours of graduate work.

Academic Standing
Good Academic Standing

To maintain good academic standing, a student must maintain a cumulative GPA of 3.00. If a student's GPA falls below
3.00, they will be admitted for the next session on academic probation and can only take 6 hours of graduate work. If the GPA
is returned to a 3.00 within the next 9 hours, the probationary status will be removed. If the GPA does not return to 3.0 with-
in the next 9 hours, the student will be suspended from graduate studies. After one semester, the student may reapply for
admission. A committee from the Graduate Counseling faculty may request evidence of the student's ability to complete the
program and will determine whether readmission is appropriate. Students eligible for academic probation more than two
times will be suspended from the program. Suspensions may be appealed by writing to the Director of the Graduate
Counseling program by 4:30 P.M. on the Monday of the week before the first class begins for the session in which the stu-
dent seeks readmission.
Conditional Academic Standing

Students admitted conditionally must achieve a 3.25 GPA during their first 9 hours of graduate study. Those achieving
this standard will be re-classified as a regular graduate student and will thereafter maintain good standing according to the
policies described above.
Probation

Students who do not achieve a 3.25 GPA during their first 9 hours of graduate study will be placed on academic proba-
tion and can only take 6 hours of graduate work. If the GPA is returned to a 3.25 within the next 9 hours, the probationary
status will be removed and the student will be classified as a regular graduate student.
Suspension

If the GPA does not return to 3.25 within the next 9 hours, the student will be suspended from graduate studies. Appeals
to suspension decisions should be made in writing to the Associate Provost for Graduate Studies.
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Degree Completion Requirements
Minimum Credits

The M.S. in Professional Counseling requires 61 hours, the M.S. in Psychology requires 36 hours and the Certificate of
Graduate Study of Counseling Psychology requires 15 hours.

Minimum GPA
The minimum cumulative grade point average (GPA) is 3.00. No grade below a "C" is acceptable. Such grades will not

apply toward degree completion.

Residency
No period of formal residency is required.

Statue of Limitations
All requirements for the M.S. in Professional Counseling, the M.S. in Psychology and the Certificate of Graduate Study

of Counseling Psychology must be completed within a five-year period from the time of initial matriculation.

Candidacy
Admission to candidacy is required for the M.S. in Professional Counseling and the M.S. in Psychology programs by com-
pleting the following requirements:

1. Maintaining a 3.00 cumulative GPA with no incomplete grades
2. Completion of 12 hours and two semesters of graduate work
3. Filing of an Application for Candidacy form and degree plan with the Program Director.

Graduation
Students in candidacy for the certificate or M.S. graduate degrees must register for GN 999X the semester in which all

coursework will be completed for graduation. Students who do not file their Intent to Graduate form in the Registrar's Office
by the end of the first week may be delayed in graduating. A graduate hooding ceremony is held in conjunction with the grad-
uation exercises in May and December.

Appeals
Any exceptions to the above stated requirements would require approval via the appeal process established by the

Graduate Academic Leadership Team.

The M.S. in Professional Counseling offers a 61-hour curriculum designed to meet the academic requirements for licen-
sure as a Professional Counselor with Mental Health Service Provider designation (LPC MHSP). For detailed information
about this licensure, see the rules of the State Board of Certification for Professional Counselors and Marital and Family
Therapists, and Clinical Pastoral Therapists on our web site.

Core Courses (43 Hours):
PSG 5103 Counseling Theories and Techniques
PSG 5203 Introduction to Psychopathology and Adaptive Behavior
PSG 5303 Developmental Psychology
PSG 5403 Theories of Behavior and Learning
PSG 5503 Theories of Personality
PSG 5603 Research Methods and Statistics
PSG 5703 Ethics and Professional Issues in Counseling
PSG 5803 Integration of Psychology and Christianity Seminar
PSG 6053 Multicultural Issues in Counseling
PSG 6103 Group Dynamics and Group Counseling
PSG 6653 Psychological Assessment
PSG 6253 Career Counseling
PSG 6603 Advanced Psychopathology
PSG 6703 Effective Counseling and Treatment Planning
PSG 6951 Capstone Seminar in Counseling Psychology
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Practicum Courses (9 Hours):
PSG 6803 Practicum I
PSG 6853 Practicum II
PSG 6903 Internship

Elective Courses (select 9 Hours):
PSG 6203 Child and Adolescent Counseling
PSG 6153 Marriage and Family Counseling
PSG 6503 Human Sexuality
PSG 6453 Gerontology
PSG 6403 Psychopharmacology
PSG 6353 Addictive Disorders
PSG 6303 Substance Abuse Counseling
PSG 6003 Grief and Crisis Counseling
PSG 6553 Psychology of Religion and Spirituality
PSG 675V Psychological Topics
PSG 5003 Survey of Psychology (for students who did not major in psychology)
PSG 693V Thesis (recommended for students applying to doctoral programs)
Courses from the Institute for Conflict Management
Courses from the Hazelip School of Theology

Suggested course sequence for the first year for full-time M.S. in Professional Counseling students entering in Fall 2008.

Fall 2008 Spring 2009 Summer 2009

Counseling Theories and Techniques Advanced Psychopathology Effective Counseling & Treatment
Planning

Introduction to Psychopathology Ethics & Professional Issues Research Methods/Statistics
and Adaptive Behavior in Counseling

Theories of Personality, Theories of Behavior & Learning Developmental Psychology
Research Methods & Stats, OR Multicultural Issues in Counseling OR Integration of Psychology &
OR Survey of Psychology* OR Elective Christianity Seminar

OR Research Methods / Statistics

Suggested course sequence for the first year for full-time M.S. in Professional Counseling students entering in Spring 2009.

Spring 2009 Summer 2009 Fall 2009

Counseling Theories and Techniques Advanced Psychopathology Effective Counseling & Treatment
Planning

Introduction to Psychopathology Ethics & Professional Issues Research Methods/Statistics
and Adaptive Behavior in Counseling

Theories of Behavior and Learning, Developmental Psychology Theories of Personality
Research Methods & Stats, OR Integration of Psychology & OR Career Counseling
OR Survey of Psychology* Christianity Seminar OR Practicum

OR Elective OR Elective

*This course is only required of students entering without an undergraduate background in psychology. It counts as an elec-
tive toward the degree.
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The 36-hour M.S. in Psychology is for degree-seeking students who will not seek licensure as a counselor. If attending
full-time, this degree could be completed in 4 semesters. The courses are listed below.

Core Courses (24 Hours):
PSG 5103 Counseling Theories and Techniques
PSG 5203 Introduction to Psychopathology and Adaptive Behavior
PSG 5303 Developmental Psychology
PSG 5403 Theories of Behavior and Learning
PSG 5503 Theories of Personality
PSG 5603 Research Methods and Statistics
PSG 5703 Ethics and Professional Issues in Counseling
PSG 5803 Integration of Psychology and Christianity Seminar

Elective Courses (select 12 Hours):
PSG 6053 Multicultural Issues in Counseling
PSG 6103 Group Dynamics and Group Counseling
PSG 6253 Career Counseling
PSG 6203 Child and Adolescent Counseling
PSG 6153 Marriage and Family Counseling
PSG 6503 Human Sexuality
PSG 6453 Gerontology
PSG 6403 Psychopharmacology
PSG 6353 Addictive Disorders
PSG 6303 Substance Abuse Counseling
PSG 6003 Grief and Crisis Counseling
PSG 6553 Psychology of Religion and Spirituality
PSG 675V Psychological Topics
PSG 5003 Survey of Psychology (for students who did not major in psychology)
PSG 693V Thesis (recommended for students applying to doctoral programs)
Courses from the Institute for Conflict Management
Courses from the Hazelip School of Theology

Suggested course sequence for full-time M.S. in Psychology students entering in Fall 2008.

Fall 2008 Spring 2009 Summer 2009 Fall 2009

Counseling Theories Ethics and Professional Developmental Psychology Research Methods/Statistics
and Techniques Issues in Counseling

Introduction to Psychopathology Theories of Behavior Integration of Psychology Theories of Personality
and Learning and Christianity Seminar (OR Elective)

Survey of Psychology* Elective Elective Elective
(OR Theories of Personality
OR Research Methods/Stats)

Suggested course sequence for full-time M.S. in Psychology students entering in Spring 2009.

Spring 2009 Summer 2009 Fall 2009 Spring 2010

Counseling Theories Developmental Psychology Research Methods/Statistics Theories of Behavior and
and Techniques Learning (OR Elective)

Introduction to Psychopathology Integration of Psychology Theories of Personality Ethics and Professional
and Christianity Seminar Issues in Counseling

Survey of Psychology* Elective Elective Elective
OR Theories of Behavior/Learning
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The Certificate of Graduate Study program is designed for individuals who do not seek to enter the counseling profes-
sion but who could benefit from training in counseling. The 15-hour curriculum acquaints students with basic knowledge
about counseling and provides an introduction to psychopathology. Beyond this, students should choose electives that are tai-
lored to the type(s) of counseling that are related to their career goals.
Required courses (6 hours):
PSG 5103 Counseling Theories and Techniques
PSG 5203 Introduction to Psychopathology and Adaptive Behavior

Electives (choose 3; 9 hours total):
PSG 6053 Multicultural Issues in Counseling
PSG 6103 Group Dynamics and Group Counseling
PSG 6153 Marriage and Family Counseling
PSG 6203 Child and Adolescent Counseling
PSG 6003 Grief and Crisis Counseling
PSG 6303 Substance Abuse Counseling
Projected course offerings

Evening and weekend classes will be offered, with a combination of traditional classroom instruction and web-based
courses. Classes meet fall, spring and summer. Projected offerings for the 2007/8 academic year are listed below.

Fall 2008 Spring 2009 Summer 2009
Career Counseling Advanced Psychopathology Addictive Disorders
Counseling Theories & Techniques Child & Adolescent Counseling Advanced Psychopathology
Effective Counseling & Treatment Planning Counseling Theories & Techniques Developmental Psychology
Grief & Crisis Counseling Ethics & Professional Issues in Counseling Effective Counseling & Treatment

Planning
Group Dynamics & Group Counseling Gerontology Ethics & Professional Issues in

Counseling
Intro to Psychopathology Group Dynamics & Group Counseling Human Sexuality
Marriage & Family Counseling Intro to Psychopathology Integration Seminar
Practicum I Marriage & Family Counseling Internship
Psychological Assessment Multicultural Issues in Counseling Marriage & Family Counseling
Research Methods & Statistics Practicum I Multicultural Issues in Counseling
Substance Abuse Counseling Practicum II Practicum I
Survey of Psychology Psychological Assessment Practicum II
Theories of Personality Psychopharmacology Psychology of Religion
Thesis Survey of Psychology Research Methods & Statistics

Theories of Behavior & Learning Theories of Behavior & Learning
Theories of Personality Thesis
Thesis

Course Descriptions
PSG 5003 Survey of Psychology (3)

A leveling course designed for individuals without an undergraduate major or minor in psychology. The course
will introduce students to psychological research methods, statistical analysis, APA-style writing, biological
psychology, principles of learning and memory, personality theories, and abnormal psychology.

PSG 5103 Counseling Theories and Techniques (3)
Provides an overview of the practice of counseling, with emphasis on understanding the profession of counseling,

interviewing & assessment, introduction to techniques of psychotherapy and various treatment strategies.
PSG 5203 Introduction to Psychopathology and Adaptive Behavior (3)

Presents categories of psychopathology with an emphasis on causes, diagnosis, and treatment strategies. Roles
of various mental health professionals involved in diagnosis and treatment of psychopathologies will be
addressed. Healthy and adaptive behaviors will also be discussed.

PSG 5303 Developmental Psychology (3)
This course provides a survey of human development from conception through death. Special emphasis will
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be given to biological, social/emotional and cognitive change as well as applications to counseling and other
applied settings.

PSG 5403 Theories of Behavior and Learning (3)
A study of the application of behavioral principles (classical and operant conditioning) to counseling and

other settings.
PSG 5503 Theories of Personality (3)

A survey of the significant theories of personality with an emphasis on both historical and current per-
sonality theories and models. Applications for counseling and other settings will be discussed.

PSG 5603 Research Methods and Statistics (3)
Course designed to introduce students to research methods and statistical analyses used in psychological

research. Students will be taught to critically evaluate psychological research and understand its application to
counseling.

PSG 5703 Ethics and Professional Issues in Counseling (3)
Presents the current American Counseling Association code of ethics and related codes as appropriate.

Steps in ethical decision making will be discussed and case studies will be presented. Students will gain an
understanding of the need for ethical standards and will learn how to follow ethical guidelines. Prerequisites:
PSG 5103

PSG 5803 Integration of Psychology and Christianity Seminar (3)
An in-depth consideration of psychological theories and ethics within the context of the Christian faith

with a focus on areas of agreement and disagreement among theories of counseling and Christian principles.
Ethical and legal issues from both Psychology and Christianity will be discussed. Prerequisites: PSG 5103

PSG 6003 Grief and Crises Counseling (3)
The purpose of this course is to investigate the process of dying and grieving in order to learn how the

normal grieving process occurs, and how counselors can address with sensitivity the needs of the dying and
those who are survivors of loss. Crises management strategies, including those in emergency situations will
also be addressed. Prerequisites: PSG 5103, PSG 5203

PSG 6053 Multicultural Issues in Counseling (3)
A course designed to help counselors maximize their effectiveness in working with clients from different

cultures and sub-cultures. Includes counseling skills that are effective with clients with various disabilities,
races, religions, sexual orientations, and economic backgrounds. Prerequisites: PSG 5103

PSG 6103 Group Dynamics and Group Counseling (3)
An introduction to group counseling techniques, the advantages and limitations of group counseling and

group work, opportunities and challenges unique to this format, and effective strategies for maximizing group
effectiveness. Prerequisites: PSG 5103

PSG 6153 Marriage and Family Counseling (3)
Introduction to major approaches to marriage and family counseling, including issues and challenges unique

to marriage/family counseling and strategies for dealing with these challenges. Prerequisites: PSG 5103
PSG 6203 Child and Adolescent Counseling (3)

Provides an overview of psychological problems and issues unique to child and adolescent clients and
introduces counseling theories and techniques that are used with this population. Problems in diagnosis, treat-
ment, rights of minors and abuse issues will be addressed. Prerequisites: PSG 5103, PSG 5203

PSG 6253 Career Counseling (3)
Introduces students to methods used in counseling clients about career-related decisions. Provides an

overview of test instruments used to evaluate skills and aptitudes, methods to give guidance for training and
job placement, and job interview strategies. Prerequisites: PSG 5103

PSG 6303 Substance Abuse Counseling (3)
A course for preparing students to work with substance abuse clients and to be able to refer clients to

appropriate treatment. Supervised exposure to a controlled inpatient substance abuse environment is required.
Prerequisites: PSG 5103, PSG 5203

PSG 6353 Addictive Disorders (3)
Overviews how to identify, diagnose, and treat common types of addictions such as chemical dependence,

compulsive gambling, or sex addiction. The physical, emotional, and legal consequences of addiction will also
be addressed. Prerequisites: PSG 5103, PSG 5203

PSG 6403 Psychopharmacology (3)
An overview of the psychotropic drugs with emphasis on drugs that have therapeutic uses relative to clin-

ical disorders. Basic physiological and neurological processes will be discussed along with the necessity for
monitoring clients for adverse drug reactions. Prerequisites: PSG 5103, PSG 5203
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PSG 6453 Gerontology (3)
An overview of current thinking and evidence regarding the development of older persons. Problems of

illnesses will be explored along with types of possible placements for disabled elderly clients. Ways to assist
caretakers in decision making about treatment, placement or referral to agencies for other assistance will be
presented. Prerequisites: PSG 5103, PSG 5203

PSG 6503 Human Sexuality (3)
Overview of the physiological and psychological components of sexual behavior. Both healthy and prob-

lematic areas of sexual functioning will be studied, with special attention to diagnostic skills for identifying
sexual disorders and dysfunctions and designing appropriate treatment regimens. Moral, legal, and ethical
issues will be addressed. Prerequisites: PSG 5103, PSG 5203

PSG 6553 Psychology of Religion and Spirituality (3)
An overview of psychological approaches to religion and the role that it plays in the lives of individuals.

This course uses psychological theory and research to understand the development of religious beliefs, the role
of religion in coping with life experiences and the relationship between religion and other phenomena.
Applications to counseling and ministry will be addressed. Prerequisites: PSG 5303

PSG 6603 Advanced Psychopathology (3)
Intense coverage of disorders included in the current diagnostic and statistical manual. Focus will be on

developing diagnostic skills and an understanding of psychopathology. This course is only open to students in
the Professional Counseling program. Prerequisites: PSG 5203

PSG 6653 Psychological Assessment (3)
An overview of interviewing methods, appropriate assessment instruments, and their interpretation.

Students will serve as both examiner and subject in administration of psychological tests. This course is only
open to students in the Professional Counseling program. Prerequisites: PSG 5103, PSG 5203, PSG 5603

PSG 6703 Effective Counseling and Treatment Planning (3)
Course will provide advanced study of the process of counseling, with emphasis on treatment planning

strategies, rapport building and developing counseling skills. This course is only open to students in the
Professional Counseling program. Prerequisites: PSG 5103, PSG 5203

PSG 675V Psychological Topics (1 to 3)
A course option available upon request of students and/or faculty to cover topics not covered in the reg-

ular graduate program. The course may be offered as an extension of existing courses or may cover advanced
or seldom-covered areas. Prerequisites: PSG 5103, PSG 5203

PSG 6803 Practicum I (3)
Introductory experience in supervised counseling with clients in selected clinical settings. Students will be

supervised by the course instructor and a field supervisor and receive feedback from supervisors in order to devel-
op counseling skills. Practicum must be arranged with the Clinical Director in the semester prior to beginning the
practicum. Liability insurance is required. Prerequisites: PSG 5103, PSG 5203, PSG 5703, Permission of instruc-
tor, Admission to Professional Counseling program; Some internship sites may require additional prerequisites.

PSG 6853 Practicum II (3)
Intermediate experience in supervised counseling with clients in selected clinical settings. Students will

be supervised by the course instructor and a field supervisor and receive feedback from supervisors in order
to develop counseling skills. Practicum must be arranged with the Clinical Director in the semester prior to
beginning the practicum. Liability insurance is required. Prerequisites: PSG 6803; permission of instructor;
Some practicum sites may require additional prerequisites.

PSG 6903 Internship (3)
Advanced experience in supervised counseling with clients in selected clinical settings. This course

should be taken during the last semester of the students’ program. Students will be supervised by the course
instructor and a field supervisor and receive feedback from supervisors in order to develop counseling skills.
Internship must be arranged with the Clinical Director in the semester prior to beginning the practicum.
Liability insurance is required. Prerequisites: PSG 6853; permission of instructor.

PSG 693V Thesis (1-6)
The student will work in collaboration with a faculty member to select a research problem, review the rel-

evant literature, collect and analyze relevant data, and present the results of this research in oral and written
form. Recommended for students who plan to apply to doctoral programs.

PSG 6951 Capstone Seminar in Counseling Psychology (1)
Provides a review of the counseling program and is a venue for students to ask questions and round out

their training. Course is to be taken in the last semester of the program and is only open to students in the
Professional Counseling program. Prerequisites: Completion of 52 hours in coursework.
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Faculty
Our full-time faculty consists of four professors representing the areas of counseling, clinical, experimental, neuro-

science, developmental and cognitive psychology. We supplement this group with several excellent part-time faculty mem-
bers who are experts in their fields. For further information about each faculty member, visit our website.

J. Dale Alden III, HSPP. B.S. (Freed Hardeman University), M.S. (Abilene Christian University), Ph.D. (Virginia
Polytechnic University), Internship/Residency, (Vanderbilt University School of Medicine), Assistant Professor of
Psychology

Roy W. Hamley, LPC, FT, B.S. (Tennessee State University at Nashville), M.S. (Middle Tennessee State University),
Ed.D. (Tennessee State University), Professor of Psychology; Interim Director, Graduate Programs in Counseling

Shanna D. Ray, B.S. (Lipscomb University), M.S. (Middle Tennessee State University), M.S./Ph.D. (Vanderbilt
University), Associate Professor of Psychology

Paul E. Turner, A.A. (Faulkner University, B.S. (Auburn University), M.A. (Southern Christian University), M.S.
(University of Western Kentucky), M.A. (University of Southern Mississippi), Ph.D. (University of Southern Mississippi),
Chair and Professor, Department of Psychology

PSYCHOLOGY AND COUNSELING 131

PSYCH
O

LO
G

Y
&

CO
U

N
SELIN

G



132 LIPSCOMB UNIVERSITY 2008-09



Graduate Studies in
Sustainable Practice
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The Institute for Sustainable Practice
• Certificate of Graduate Study in Sustainability

G. Dodd Galbreath, Executive Director and Assistant Professor
Dr. Kent Gallaher, Academic Director and Associate Professor

The mission of the Institute for Sustainable Practice (ISP) is to develop and advance the practice of sustainability in
Tennessee and the world. Emerging principles of sustainability seek to positively impact the way that we live, work, and pro-
duce as a society. As such, the practice of sustainability is applicable to virtually all people, cultures, societies, organizations,
businesses, markets and natural environments. The Certificate of Graduate Study in Sustainability equips professionals with
a fundamental understanding of these principles so that they may be applied effectively in all circumstances. Graduate stu-
dents will participate in academic discussions and successful practitioner case studies divided into five primary areas: the nat-
ural world, society, the market place, skills needed to create sustainability culture change and professional applications. In
addition, graduate students will be exposed to local and international pioneers, leaders and change agents from all sectors and
state-of-the-art technologies. Finally students will put their skills into practice during the completion of a final consulting
project or specialized professional development experience.

The Certificate of Graduate Study in Sustainability will be awarded after completing 15 hours of designated coursework.
This program is open to new college graduates, current graduate students and is ideal for environmental, small business, cor-
porate executives, government, and consulting professionals. It is also available as an audit option to other interested parties
in the community who seek exposure to the profession of sustainability or training, without securing graduate credit. Four
courses of the certificate (12 hours) can also fulfill the requirements for the concentration in Sustainable Practice for an MBA
degree offered by Lipscomb’s College of Business. The Sustainable Practice MBA is described on page _____.

Message from the Executive Director
Today's sustainability movement is an international revolution much like what we experienced in the industrial and informa-

tion revolutions. Today's sustainability movement however is fundamentally different from all previous social movements. It seeks
to create faith in relationship with diverse people and relies on collaboration instead of divisiveness to resolve current challenges.
Instead of fear, the sustainability movement offers hope through individual contributions and accessible solutions that are copied
from the intelligent, sophisticated and sustainable design of creation, applied with human ingenuity. Instead of self interest, the
fundamental underlying motive of today's sustainability movement is love for all generations and all species across time, who do
not deserve to inherit unnecessary wastes, depleted resources and unlivable communities. If you want to become equipped to lead
and accelerate this revolution and to enhance your professional opportunities to realize and contribute to a meaningful and pros-
perous life, I encourage you to join us on this new journey at Lipscomb University.

— G. Dodd Galbreath, Executive Director

ISP Certificate of Graduate Study in Sustainability
This academic program consists of 15 hours of designated coursework. Students who desire in-depth instruction and

applied skills in sustainability that can be used toward the benefit of all people, stewardship of the planet and all its life forms,
and broader prosperity in commerce and industry, will benefit from this graduate certificate. The certificate will enhance the
career of experienced professionals whose employment requires some degree of sustainable practice skills and knowledge.

Admission Policies and Procedure
Background courses in business or environmental sciences, as well as prior relevant work experience, will enhance the

student experience, but are not necessary for successful completion of the certificate program. Students may enroll on a full-
time or part-time basis, and entry into the program may occur at any time during the year. In addition to meeting all Lipscomb
University requirements for admission, an applicant to the Certificate of Graduate Study in Sustainability must submit the
following:

1. Application form. Each applicant must complete an application form. The application form is available at
www.lipscomb.edu and can be completed online or downloaded in a PDF version.

2. Application Fee. Each application should be accompanied by a $50 nonrefundable application fee ($75 for interna-
tional students).

3. Candidate Interview. Each applicant must visit the campus and participate in an interview that is intended to identi-
fy the applicant’s unique goals and objectives for successful completion of the program. Each will be interviewed to
assess their qualifications and ability to successfully represent the academic reputation of Lipscomb University and
the Institute for Sustainable Practice.



4. Letter of Reference: Letters of reference are required (1) from a person who can address the candidate’s relative aca-
demic ability and (2) from a person who can attest to the candidates personal character and values.

5. Standardized exam score. Each applicant must submit the scores of a standardized exam if they plan to complete addi-
tional graduate coursework leading to a masters degree. For students who do not plan to pursue a graduate degree, the
candidate interview, transcripts and resume will serve as the primary screening process and indicators for academic
success. Students who have already earned a master’s level degree may apply to the program without submitting a
standardized test score. (For more information on this exam, visit http://www.ets.org/ or http://www.gmat.org .)
However, scores for students who have taken the Graduate Record Examination (GRE) or Law School Admission Test
(LSAT) can be accepted as substitutes for the GMAT requirement.

6. Official transcript(s). Each applicant must submit an official transcript, showing degree conferral when appropriate,
from all schools attended.

7. Health form. Each applicant must submit a completed health form signed by a healthcare provider. (To print a copy
of the health form, visit http://healthcenter.lipscomb.edu/ and click on Health Record Form).

8. TOEFL. The Test of English as a Foreign Language (TOEFL) is required for international students. (See section titled
International Students for more information.)

All application items should be submitted to the ISP office no later than 30 days before the beginning of the course or
term in which the student plans to enroll unless special circumstances exist and acceptable for submission. Forms should be
mailed to: Institute for Sustainable Practice, Lipscomb University, One University Park Drive, Nashville TN 37204-3951.

Conditional Admission
A student who does not meet all of the regular admission requirements to the program may be conditionally admitted to

the program at the discretion of the ISP director. Students who are only interested in the graduate certificate program and who
are not pursuing a graduate degree may be conditionally admitted to the certificate program without submitting a standard-
ized exam score. However, if at a later date the student desires admission to a graduate degree program, all admission items
for that degree program must be completed at that time. Conditional admission to the certificate program does not guarantee
admission to a graduate degree program. Students who do not meet the academic requirements but desire to take courses in
the graduate curriculum are considered unclassified students.

Transfer Credits
No transfer credit will be accepted for the Certificate of Graduate Study in Sustainability.

Student Classifications
Students are admitted to graduate courses in one of the following categories:
1. Graduate Student: one who has satisfied all admissions requirements.
2. Conditionally Admitted Student: one who has been admitted conditionally without satisfying all admission

requirements.
3. Non-Degree Student: one who has satisfied admission requirements but does not intend to earn the graduate

degree. Such students may take up to 15 semester hours for graduate credit which may be applied toward a gradu-
ate certificate or master’s degree. The student must make a grade of “B” or better in the courses taken for credit
AND be formally admitted to a graduate program as a degree-seeking student.

4. Unclassified Student: one who has not completed the academic requirements for admission, but wishes to take
courses in the graduate curriculum.

5. Transient Student: one who is currently enrolled as a student in good standing at the post-bachelor’s level at anoth-
er graduate school who wishes to take courses at Lipscomb and desires to have transcript evidence of course work
done at Lipscomb provided for the school of primary enrollment.

6. Probationary Student: one who has been re-admitted to a graduate program following academic suspension
from the program.

Admission to a program does not imply admission to candidacy for a graduate degree. Only those students who meet
the requirements for “Graduate Student” described above are eligible for candidacy.
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Financial Information
Tuition and Fees for 2008-09

Lipscomb University does not operate for profit. The expense to the student is kept to a minimum while striving for effi-
ciency and high academic standards. Tuition and other fees do not cover the cost for providing services. The graduate pro-
grams are made possible by the generosity of hundreds of people who believe in academic excellence and faithful devotion
to a Bible-centered education. The fees for ISP graduate students for the 2008-09 academic year are as follows:
Basic charges* per semester
Tuition per semester hour of graduate credit (includes all graduate student fees)** ......................................................$1,000
Tuition to audit per course (includes all graduate student fees) ........................................................................................$275

Special Fees
Application Fee ($75 for international students) ....................................................................................................................50
Late registration/Late payment fee*** ..................................................................................................................................155
Withdrawal fee ......................................................................................................................................................................160
TMS (Monthly Payment) enrollment fee (not available in summer) ......................................................................................75
Returned check fee ..................................................................................................................................................................30
Certificate fee ........................................................................................................................................................................155
Graduation fee ......................................................................................................................................................................165

Room and Board Charges per semester are available in the undergraduate catalog (page 12)
* Effective May 1, 2008
**Tuition scholarships are available for students in good standing and currently enrolled in other Lipscomb University graduate programs.
***Does not apply to employer reimbursements if the university is notified in advance with written approval.

Academic Policies
Course Load

A student enrolled for nine hours is considered a full-time student. A student enrolled for six hours is considered a half-
time student. A student enrolled for less than six hours is considered a part-time student. At no point will an ISP student be
permitted to enroll for more than 21 hours (either graduate or undergraduate) per semester.

Academic Standing
Good Academic Standing

To remain in good academic standing, the student must maintain a cumulative 3.00 GPA and a 3.00 GPA on the most
recent 12 semester hours of work.

Probation
All students must maintain a cumulative GPA of 3.00, including incomplete grades. Students whose cumulative GPA

falls below 3.00 will be placed on academic probation for the following term(s). A student on academic probation will not be
allowed to enroll for more than six hours during any term the probation applies. The probationary student is required to
achieve a 3.00 cumulative GPA by the time the student has completed the next nine hours of graduate work (see below for
exception pertaining to students admitted conditionally). If the requisite GPA is attained, the academic probation status will
be removed. Students on probation who earn a term GPA of 3.00 or higher but fail to raise their cumulative GPA to 3.00 or
higher may be considered for a one-semester extension of their probation. Otherwise, if a cumulative GPA of 3.00 is not
attained, the student will be suspended from graduate studies at Lipscomb for the following semester, after which the student
may apply for readmission. A graduate course in which a student has earned an “F” may be repeated, and only the highest
grade will count. Failing grades will provide no credit toward the degree but will be included in figuring scholarship level,
unless replaced with a higher grade by repeating the course(s) failed. A 3.00 GPA must be maintained to be eligible for finan-
cial assistance. Students may not repeat graduate courses in which the student has earned a grade of “C” or higher. Students
admitted conditionally (p. 64) who are placed on academic probation are required to achieve a 3.00 cumulative GPA by the
time the student has completed the next six hours of graduate work.

Suspension
Students whose cumulative GPA remains below 3.00 after the probationary period will be automatically suspended.

Suspended students may not enroll at Lipscomb the semester following their suspension. Students may appeal their academ-
ic suspension by writing to the ISP director. These requests should be mailed no later than 4:30 p.m. on the Monday of the
week before classes begin for the term during which the student wishes to be readmitted. Suspended students who miss the
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deadline for appealing will not be eligible to return that semester. Students whose appeals are approved will be required to
sign a contract during the first week of classes. Students who have been suspended only once may apply for readmission after
being out of school for at least one semester. Students who are suspended a second time may not be readmitted until at least
one calendar year has elapsed. The above regulations are established to guarantee that a student is making satisfactory
progress toward completing his/her program of study. Exceptions to these regulations can be made only upon written appeal
to the Associate Provost for Graduate Studies. All probation and suspension policy guidelines are established by the Provost,
the Associate Provost for Graduate Studies, and the Graduate Academic Leadership Team.

Degree Completion Requirements
Residency

No period of formal residency is required.

Candidacy
During the course of pursuing the graduate certificate in sustainability, the student must be admitted to “candidacy.” For

admission to candidacy the student must satisfy the following:
1. Maintain a 3.00 GPA on all courses taken toward the required hours for the certificate.
2. File an “Application for Candidacy” form with the ISP office. After approval for admission to candidacy, any changes

in the academic course plan must be approved by the ISP director. The application for candidacy must be filed before
the beginning of the student’s last term in the program. No student will be allowed to graduate in the same semester
in which the application for candidacy is filed.

Statute of Limitations
All requirements for the ISP Certificate of Graduate Study in Sustainability must be completed within a five-year peri-

od from the time of initial matriculation. Exceptions may be made at the discretion of the ISP director.

Minimum Credits
The Certificate of Graduate Study in Sustainability requires 15 semester hours, exclusive of hours accumulated to satis-

fy academic deficiencies.

Minimum GPA
The minimum cumulative grade point average (GPA) is 3.00. No grade below a “C” is acceptable. Such grades will not

apply toward degree completion.

Appeals
Any exceptions to the above stated requirements would require approval via the appeal process established by the

Graduate Academic Leadership Team.

Projected Course Plan
The Certificate of Graduate Study in Sustainability may be completed in approximately five months, which incorporates

10 weekends. It utilizes a combination of web-based and classroom learning so students can maintain balance in their lives.
The courses are offered according to the Professional MBA course schedule, in order to accommodate the needs of MBA stu-
dents who are completing a concentration in Sustainability. You can begin the certificate program any month a new class
starts (5 months per year). The curriculum is composed of month-long course modules and incorporates a consulting project
that augments your course work and provides practical hands-on experience. The Certificate of Graduate Study in
Sustainability schedule is lock-step. Courses are taught two weekends per month, meeting for 4 hours on Friday and 8 hours
on Saturday. Additional content is delivered online.

SU600V May
SU6013 June 6-7 and 20-21
SU 6023 July
SU 6053 August 1-2 and 15-16
SU 6043 The consulting project is independent work facilitated by a Sustainable Practice faculty member.
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Certificate of Graduate Study in Sustainability (15 hours required)
SU 600V – Sustainable Natural Resources
SU 6013 – Sustainable Society
SU 6023 – Sustainable Enterprise
SU 6043 – Sustainable Business Practices and Development
SU 6053 – Managing and Negotiating Environmental Conflicts

Course Descriptions
SU 600V Sustainable Natural Resources

Students will be introduced to the biology, chemistry, and environmental protection of the natural envi-
ronment, including water, atmospheric, and land systems. Concepts relating to ecosystems, natural infrastruc-
ture, biodiversity, air and water pollution, climate change, water and wastewater treatment, agriculture, and
land use management will be covered. Discussions will include ethics and public policy issues, as well as the
specifics of the Clean Water Act and Clean Air Act. Students with a significant background in environmental
studies, including Lipscomb graduates with degrees in Environmental Studies, Sustainable Ethics and Public
Policy, Sustainable Practice and Management, and Sustainability, may be exempted from this course.
Graduates from other programs will be considered on a case-by-case basis.

SU 6013 Sustainable Society
The course will cover the concepts of a sustainable society as they relate to energy, transportation, waste

management, low impact building design and construction, conservation of natural resources, and social
responsibility. Discussions will include alternative energy and transportation concepts, carbon sequestration,
municipal and hazardous waste management, LEED certification and green building concepts, erosion and
sediment avoidance and control, green infrastructure for storm water, water supply and water quality manage-
ment, remediation, bioremediation, restoration and enhancement of natural water and land systems, and soci-
ological issues related to the use of domestic and third-world labor. Specifics of the Resource Conservation
and Recovery Act, Comprehensive Environmental Response, Compensation, and Liability Act and Energy
Independence and Security Act of 2007 will be covered.

SU 6023 Sustainable Enterprise
This course explores the nature of the “triple bottom line” – the simultaneous delivery of financial, social,

and environmental performance – and teaches students to apply new strategic models, tools, and frameworks
to incorporate social and environmental dimensions in a competitive manner.

SU 6033 Special Topics in Sustainability
This course is designed to more quickly respond to the ever-changing world of sustainability by housing

one time course offerings that will not likely be frequently repeated. Content will be developed for each offer-
ing of the course. Prerequisite: Permission of the instructor.

SU 6043 Sustainable Business Practices and Development
This course will provide students with the opportunity to evaluate and design a sustainability project. The

students will use a real world problem in sustainable development. They will be asked to evaluate the current
situation, develop a viable list of alternatives that would incorporate sustainability principles into the busi-
ness/industrial scenario with an evaluation of relevant laws and process design considerations, and make a for-
mal written and oral presentation regarding their proposal. The principle of backcasting will be introduced as
a framework for the project evaluation. Scenarios using LEED certification of buildings will be incorporated
into the course material. Prerequisites for this course include SU 6003, SU 6013, and SU 6023.

SU 6053 Managing and Negotiating Environmental Conflicts
The course instructs from the premise that most historic and modern environmental conflicts arise from

a lack of consideration for sustainable outcomes. Participants will be expected to learn and apply fundamen-
tal conflict management and negotiation skills. Discussions will include analysis of legal, regulatory, public
policy, corporate, small business and media based case studies. Methods and strategies will be provided on
how to avoid or resolve conflicts in variety of applications.

Module A: Conflict Management and Negotiation Skills
Module B: Environmental Conflict Case Studies
Module C: Applying Conflict Management and Negotiation for Sustainability
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Faculty
G. Dodd Galbreath, B.S. (Tennessee Technological University), M.S.P. (University of Tennessee), ISP Executive

Director and Assistant Professor of Sustainable Practice
Dr. Kent Gallaher, B.S. (Lipscomb University), M.S. and Ph.D. (The University of Tennessee), ISP Academic Director,

Chair of Biology and Transdisciplinary and Associate Professor of Biology and Sustainability
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SENIOR LEADERSHIP TEAM
Randy Lowry, President
W. Craig Bledsoe, Provost
Joe Ivey, Senior Vice President/Advancement
Walt Leaver, Vice President for University Relations
Mike Hammond, Interim Vice President and

Director of Campus School
Danny H. Taylor, Senior Vice President of Financial

Affairs
Phil Ellenburg, General Counsel
Lin Garner, Interim Director of Athletics
Scott McDowell, Associate Provost for Student

Development and Dean of Campus Life
Jim L. Thomas, Executive Assistant to the President
Bennie L. Harris, Vice President for Development
Susan Galbreath, Assistant to the President

ACADEMIC ADMINISTRATION
Craig Bledsoe, Provost
Steve Prewitt, Associate Provost for Academic

Affairs
Randy Bouldin, Associate Provost for Graduate

Studies
Charles Capps, Assistant Provost for Adult

Learning
COLLEGE DEANS

Turney Stevens, Business
Roger Davis, Pharmacy
Terry Briley, Bible and Ministry
Fred Gilliam, Natural and Applied Sciences

(Associate)
Candice McQueen, Education
Bennett Hutchinson, Natural and Applied

Sciences
Valery Prill, Arts and Humanities

SPECIAL ACADEMIC PROGRAMS
Adult Learning Programs

Charles Capps, Assistant Provost
Honors Program

Paul Prill, Director
Lipscomb Seminar Program

Autumn Marshall, Director
Social Work Program

Hazel Arthur, Director
Study Abroad Program

Val Prill, Director
Teacher Education

TBA, Director

ACADEMIC ADVISING AND SUPPORT
SERVICES

Rob Mossack, Director

ADMISSIONS
Corey Patterson, Senior Director of Enrollment

ALLEN ARENA
TBA, Manager

BEAMAN LIBRARY
Carolyn Wilson, Director of Library Services

BOOKSTORE (operated by Follett College Stores)
Claire Silliman, Store Manager

BUSINESS OFFICE
Darrell Duncan, Associate Vice President/Finance
Shelia Demonbreun, Collections and Student Accounts
Grady Folger, Senior Accountant
Cathy Freeman, Accountant/Operations
Gay Johnson, Manager of Accounts Receivable
Marie Smith, Rental Property and Perkins Loans
Libby Spicer, Student Accounts

CAMPS
Andy Lane, Director

CAMPUS LIFE
Scott McDowell, Associate Provost for Student

Development and Dean of Campus Life
Sarah Keith Gamble, Associate Dean of Campus Life
Jeff Wilson, Associate Dean of Campus life

CAMPUS SAFETY
Patrick Cameron, Director of Safety

CAREER DEVELOPMENT CENTER
TBA, Director

CARILLONNEUR
Donna King

CENTERS
International Peace and Justice

Don Cole, Director
Spiritual Renewal

Carl McKelvey, Director

CENTER FOR INSTRUCTIONAL
TECHNOLOGY

Al Austelle, Director of Center for Instructional
Technology

CHANCELLOR
Harold Hazelip

COMMUNICATION & CREATIVE SERVICES
Kimberly Chaudoin, Director

COMPUTER CENTER
Mike Green, Director of Information

Technology/CIO
Jessica Daniel, Director of User Services
Dennis Hood, Director of Network Operations
David Reeves, Telecommunications Administrator
Joe Trimble III, Director of Administrative

Computing and Open VMS Systems Manager

COUNSELING CENTER
Paul L. Cates, Center Director
Ashley Dumas, Director of Disability Services
Dave Morgan, Director of Testing

DINING SERVICES (operated by Sodexho)
Rick Graham, General Manager

ENTERTAINMENT AND TECHNICAL
SERVICES
Jamie Shankland, Director

FACILITIES
Don Johnson, Director of Facilities

FINANCE AND ENDOWMENT SERVICES
Larry Cochran, Associate Vice President/Finance

and Endowment

FINANCIAL AID
Karita Waters, Director

GENERAL COUNSEL
Phil Ellenburg, General Counsel
Kathy Hargis, General Counsel/Director of Risk

Management

GRADUATE STUDIES
Randy Bouldin, Associate Provost for Graduate Studies
Barbara Blackman, Administrative Assistant

Bible
Mark Black, Director of Hazelip School of

Theology and Graduate Bible
Audrey Everson, Administrative Assistant

Business
Mike Kendrick, Interim Director, Graduate

Business Programs
Perry Moore, M.Acc. Director
Lisa Shacklett, Executive Director of Marketing

and Enrollment
Melissa Lowry, Director, Enrollment Management
Jackie Cash, Administrative Assistant

College of Pharmacy
Roger Davis, Dean
Tom Campbell, Associate Dean for Academic

Affairs
Paige Akers, Associate Dean for Student Affairs
Christie Broome, Administrative Assistant

Conflict Management
Larry Bridgesmith, Director
Sherrie Guenther, Administrative Assistant

Education
Junior High, Director of Master of Education

Program
Kristin Green, Administrative Assistant
Katie Reel, Administrator, MALT/MASE/MAAS

Psychology and Counseling
Shanna Ray, Co-director
Roy Hamley, Co-director
Elena Zemmel, Administrative Assistant

HEALTH CENTER
Susan Farris, R.N., Director
Melanie Stewart, R.N.

HUMAN RESOURCES
Matt Tiller, Director

INSTITUTIONAL EFFECTIVENESS
Elaine Griffin, Associate Provost for Institutional

Effectiveness
Andrew Grady, Director of Institutional Research

INTERNATIONAL STUDENT SERVICES
Sylvia Braden

MULTICULTURAL AFFAIRS
Linda Peek Schacht, Director, Institute for

Cross-Cultural Engagment

POST OFFICE
Ronnie Farris, Supervisor

PROVOST’S OFFICE
Craig Bledsoe, Provost
Mary Emily Bouldin, Executive Assistant
Steve Prewitt, Associate Provost for Academic Affairs
Erika Thompson, Administrative Assistant
Randy Bouldin, Associate Provost for Graduate

Studies
Elaine Griffin, Associate Provost for Institutional

Effectiveness
Scott McDowell, Associate Provost for Student

Development and Dean of Campus Life
Charles Capps, Assistant Provost for Adult

Learning
Teresa Williams, Director of Student Advocacy

REGISTRAR'S OFFICE
Janet Cates, Registrar

SERVICE LEARNING
Christian Shatzer, Director

SPIRITUAL OUTREACH
Steve Davidson, Director

UNIVERSITY ADVANCEMENT
Bennie Harris, Vice President for Development
James Brown, Alumni Events Coordinator
Jim Creech, Development Officer
G. David England, Associate Vice

President/Corporations and Foundations
Amy Hamar, Alumni Relations Manager
Debbie Lambert, Director of Campus School

Advancement
Mark Meador, Senior Director of Alumni Relations
Scott Saunders, Senior Development Officer, Gift

Planning
Matt Sullivan, Advancement Research Officer
Debbie Tumblin, Director of Advancement

Information Systems

University Personnel
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Graduate Studies Faculty
Bradley C. Adams, B.S.B.A. (Tennessee Tech University), M.Acc. (University of Tennessee-Knoxville), Certified

Public Accountant, Adjunct Faculty in Business
Paige Akers, B.S. (Lipscomb University), Pharm.D. (University of Tennessee), Associate Dean for Student Affairs,

College of Pharmacy, Assistant Professor, Department of Pharmacy Practice
Scott Akers, Pharm.D. (University of Tennessee), Ph.D. (University of Kentucky), Associate Professor; Chair,

Department of Pharmaceutical Sciences
J. Dale Alden III, HSPP. B.S. (Freed Hardeman University), M.S. (Abilene Christian University), Ph.D. (Virginia

Polytechnic University), Internship/Residency, (Vanderbilt University School of Medicine), Assistant Professor of
Psychology

Kim Barker, Pharm.D. (Mercer University Southern School of Pharmacy), Assistant Professor, Department of
Pharmacy Practice

Charles A. Beaman, B.A. (David Lipscomb University), M.Ed., Ed.D. (Tennessee State University), Visiting Professor
Monte L. Betz, B.A. (Lipscomb University), M.A. (University of Akron), Ed.D. (Indiana University), Visiting

Professor in Graduate Education
Mark C. Black, B.A. (Freed-Hardeman University), M.A., M.Th. (Harding University Graduate School of Religion),

Th.M. (Princeton Theological Seminary), Ph.D. (Emory University), Professor of New Testament
George W. Boulware, B.S. (University of North Carolina),M.B.A. (Emory University), Ph.D. (University of South

Carolina), Certified Financial Planner, Purity Dairies Distinguished Professor of Business Administration
Deborah M. Boyd, B.A. (Middle Tennessee State University), M.A., Ed.S., Ed.D. (Tennessee State University),

Adjunct Faculty in Graduate Education
Larry W. Bridgesmith, B.A. (Oakland University), J.D. (Wayne State University School of Law), Executive Director

and Associate Professor of Conflict Management
Terry R. Briley, B.A. (David Lipscomb University), M.Ph., Ph.D. (Hebrew Union College), Professor of Old

Testament and Dean of the College of Bible and Ministry
Lee Camp, B.A. (David Lipscomb University), M.A., M.Div. (Abilene Christian University), M.A., Ph.D. (Notre

Dame University), Associate Professor of Theology
Phillip Camp, B.A. (Cornell University), M.A.R. (David Lipscomb University), M.Div. (Princeton Theological

Seminary), Ph.D. (Union Theological Seminary) Assistant Professor of Old Testament
Tom Campbell, A.S. (Columbia State), Pharm.D. (University of Tennessee), Associate Dean for Academic Affairs,

College of Pharmacy, Associate Professor, Department of Pharmacy Practice
Charles G. Capps, B.S. (University of Alabama),M.S. (Mississippi State University),M.S., Ph.D. (Michigan State

University), Associate Professor of Management and Assistant Provost, Adult Learning Program
Gregory A. Carnes, B.S. (Lipscomb University), M.S. (University of Memphis), Ph.D. (Georgia State University),

Certified Public Accountant, Adjunct Faculty in Business
Theodore R. Carruth, B.A. (Harding University), M.Th. (Harding University Graduate School of Religion), Ph.D.

(Baylor University), post-doctoral study (Southern Baptist Theological Seminary, Vanderbilt University), Professor
of Old Testament

William F. Cleary, B.S. (Franklin University), M.B.A. (University of Dayton), Adjunct Professor in Business
Dennis Crowder, B.S. (Fisk University), M.S., Ed.D. (Tennessee State University), Adjunct Faculty in Graduate

Education
Roger L. Davis, B.S. (University of Tennessee), Pharm.D. (University of Tennessee), Dean, College of Pharmacy,

Professor, Department of Pharmacy Practice
C. Ray Eldridge, BS (The Citadel), M.B.A. (Golden Gate University), M.S. (Syracuse University), D.B.A. (University

of Sarasota), Chair of Department of Management, Associate Professor of Management
Carole English, B.S., M.A. (Tennessee Technological University), Ed.D. (George Peabody College of Vanderbilt

University), Adjunct Faculty
David Fleer, B.A. (Washington State University), M.Div. (Abilene Christian University), M.S. (Portland State

University), D.Min. (Fuller Theological Seminary), Ph.D. (University of Washington), Professor of Ministry and
New Testament

Mike Fowler, B.S. (Oklahoma Christian University), Ph.D. (Ohio State University), Vice Chair Department of
Pharmaceutical Sciences, Associate Professor of Pharmaceutical Sciences

Charles E. Frasier, B.S. (David Lipscomb College), M.A. (University of Alabama), Certified Public Accountant,
Certified Management Accountant, Hilton and Sallie Dean Endowed Chair of Accounting and Chair of Department



of Accounting, Professor of Accounting
G. Dodd Galbreath, B.S. (Tennessee Technological University), M.S. (University of Tennessee), ISP Executive

Director and Assistant Professor of Sustainable Practice
Susan C. Galbreath, B.S. (Tennessee Technological University), M.Acc. Ph.D. (University of Tennessee), Certified

Public Accountant, Certified Public Accountant, Professor of Accounting and Associate Dean of the College of
Business

Dr. Kent Gallaher, B.S. (Lipscomb University), M.S. and Ph.D. (University of Tennessee), ISP Academic Director
and Associate Professor

George Goldman, B.A. MA. (Lipscomb University), M.Div. (Harding Graduate School of Religion) Ph.D. (Trinity
Evangelical Divinity School), Assistant Professor of New Testament

Elaine Griffin, B.A. (Stephens College), M.H.A. (University of Minnesota), M.B.A. (Southwest Missouri State
University), Ph.D. (Walden University), Professor of Management and Associate Provost for Institutional
Effectiveness

Roy W. Hamley, LPC, FT, B.S. (Tennessee State University at Nashville), M.S. (Middle Tennessee State University),
Ed.D. (Tennessee State University), Professor of Psychology; Co-Director, Graduate Programs in Counseling

Michael P. Hammond, B.A. (Lipscomb University), M.S. (Middle Tennessee State University), Ph.D. (George
Peabody College), Professor of Education, Interim Vice President and Director of Campus School

Junior L. High, B.S. (David Lipscomb University), M.Ed. (Middle Tennessee State University), Ed.D. (Trevecca
Nazarene University), Associate Professor of Education and Director of Graduate Studies

Gary Holloway, B.A. (Freed-Hardeman University), M.A.R. (Harding Graduate School of Religion), M.L.I.S.
(University of Texas), Ph.D. (Emory University), Ijams Professor an d Professor of Spirituality and Church History

William C. Ingram, B.S. (Lipscomb University), M.A., Ph.D. (West Virginia University), Professor of Business
Administration and Chair of Department of Finance/Economics

Joseph M. Ivey, B.A. (Freed-Hardeman University), M.B.A. (Texas A & M University), Senior Vice President for
Advancement and Adjunct Faculty in Business

Jeffrey J. Jewell, B.A. (Harding University), M.B.A. (University of Alabama), Ph.D. (University of Florida),
Chartered Financial Analyst, Associate Professor of Business Administration

Steve Joiner, B.A. (Lubbock Christian University), M.S., D.Min. (Abilene Christian University), Post-doctoral
Certification in Conflict Mgt. (Abilene Christian University), Associate Director of the Institute of Conflict
Management and Professor of Ministry

Michael E. Kendrick, B.B.A. (University of Montevallo), M.Ed., Ed.D. (Vanderbilt University), Associate Professor
of Business Administration and Interim Director, Graduate Business Programs

Kelly L. Kidder, B.A. (Harding University), M.A.T. (Middle Tennessee State University), Ph.D. (Ohio State
University), Assistant Professor of French, Visiting Faculty in Graduate Education

Earl Lavender, B.A., MA. (David Lipscomb University), Ph.D. (St. Louis University), Professor of Theology and
Ministry

Charla S. Long, B.B.A. (Northeastern State University), J.D. (Oklahoma City University), Director and Associate
Professor of Law, Justice and Society

L. Randolph Lowry, B.A. (Pepperdine University), MPA (Pepperdine University), J.D. (Hamline University School
of Law), President of Lipscomb University and Professor of Management

Jeffrey A. Mankin, B.S. (Lipscomb University), M.Acc. (University of Alabama), Ph.D. (University of Mississippi),
Certified Public Accountant, Certified Management Accountant, Assistant Professor of Accounting

Ray Marcrom, B.S. (University of Tennessee), Pharm.D. (University of Tennessee), Special Assistant to the Dean,
Professor, Department of Pharmacy Practice

Jeff McCormack, B.S. (Oklahoma Christian University), MS (University of Oklahoma Health Sciences Center), Ph.D.
(University of Oklahoma Health Sciences Center), Director of Development, Associate Professor, Department of
Pharmaceutical Sciences

Candice D. McQueen, B.S. (Lipscomb University), M.Ed. (Vanderbilt University), Ph.D. (University of Texas),
Associate Professor Education and Dean of the College of Education

Susan Mercer, B.S. (Seton Hill University), Ph.D. Candidate (University of Maryland, Baltimore), Assistant Professor,
Department of Pharmaceutical Sciences

Perry G. Moore, B.S. (Lipscomb University), M.A. (University of Alabama), Ph.D. (University of Georgia), Certified
Public Accountant, Certified Internal Auditor, Certificate in Data Processing, Professor of Accounting, Director of
MAcc Program, and Assistant Director of Graduate Business Programs

Keith A. Nikolaus, B.A. (David Lipscomb University), M. Ed., Ed.D. (Tennessee State University), Professor of
Education

John M. Norris, B.S. (Southwest Texas State University), M.Ed. (University of Texas), Ph.D. (Texas A&M
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University), Visiting Professor in Graduate Education
Jeremy Pharr, B.A. (Harding University), J.D. (Vanderbilt University), Adjunct Faculty in Business
Shanna D. Ray, B.S. (Lipscomb University), M.S. (Middle Tennessee State University), M.S./Ph.D. (Vanderbilt

University), Chair and Associate Professor, Department of Psychology; Co-Director, Graduate Program in
Counseling

Raymond Frank Shelton, B.S. (University of Memphis), M.H.A. (St. Louis University), Adjunct Faculty in Business
Henry K. Staggs, B.S., M.Ed. (Freed Hardeman University), Ed.D. (Tennessee State University), Adjunct Faculty in

Graduate Education
Randy A. Steger, B.A. (Harding University), M.B.A. (Murray State University), D.B.A. (University of Kentucky),

Professor of Business Administration
C. Turney Stevens, B.A. (David Lipscomb College), M.B.A. (Vanderbilt University), Professor of Management and

Dean of College of Business
Marcia Stewart, B.A. (David Lipscomb University), M.Ed., Ed.D. (Vanderbilt University), Professor of Education
A. Harris Stone, B.S. (West Chester University), M.Ed., Ed.D. (University of Pennsylvania), Visiting Professor in

Graduate Education
Andrew D. Summa, B.A., B.Ed., M.A., Ed.S., Ph.D. (University of Miami), M.Ed., Ed.D. (Columbia University),

Visiting Professor in Graduate Education
Jim L. Thomas, B.A. (Lipscomb University), M.A. (Auburn University), Ed.D. (University of Tennessee), Professor

of Communication
Richard Thompson, B.S. (University of Tennessee), Pharm.D. (University of Tennessee), MBA (University of

Maryland University College), Associate Professor and Chair, Department of Pharmacy Practice
Carrie H. Thornthwaite, B.A. (Wheaton College), M.Ed. (Trevecca Nazarene College), Ed.D. (Vanderbilt

University), Assistant Professor of Education
Jimmy Torr, Pharm.D. (University of Tennessee), Instructor, Department of Pharmacy Practice
Carolyn Baldwin Tucker, B.S., M.A.Ed. (Tennessee State University), Ed.S. (University of Tennessee), Ph.D.

(Peabody College of Vanderbilt University), Visiting Professor of Graduate Education
Paul E. Turner, A.A. (Faulkner University, B.S. (Auburn University), M.A. (Southern Christian University), M.S.

(University of Western Kentucky), M.A. (University of Southern Mississippi), Ph.D. (University of Southern
Mississippi), Professor of Psychology

James R. Vaillancourt, B.A., Ed.M., Ph.D. (University of Buffalo, State University of New York), Adjunct Faculty in
Business

Debbie Wiles, B.S. (Lipscomb University), M.Ed., Ed.S. (Middle Tennessee State University) Ed.D. (Tennessee State
University), Adjunct Faculty in Graduate Education

Leslie B. Wilkinson, Jr., B.S. (University of Tennessee), J.D. (University of Tennessee), LL.M. (University of Denver),
Adjunct Faculty in Business

C. Michael Williams, B.A. (University of Arizona), M.Div. (Abilene Christian University), Ph.D. (Emory University),
Assistant Professor of New Testament

Steven K. Yoho, B.S. (Oklahoma Christian University), M.S. (West Virginia University), Ph.D. (Ohio University),
Adjunct Faculty in Business

John O. York, B.A., M.A., M.Div. (Abilene Christian University), Ph.D. (Emory University), Professor of Ministry
and New Testament

Greg Young, Pharm.D. (University of Tennessee), Associate Dean for Experiential Education, College of Pharmacy,
Assistant Professor, Department of Pharmacy Practice
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Academic Integrity, 13
Academic Policies, General, 13
Academic Policies, Business, 52
Academic Policies, College of Bible and Ministry, 38
Academic Policies, Conflict Management, 73
Academic Policies, Education, 86
Academic Policies, Hazelip School of Theology, 28
Academic Policies, Psychology and Counseling, 124
Accountancy Degree Program, Joint BBA/Master of, 50
Accountancy, Graduate Certificate in Professional, 49
Accountancy, Master of, 49
Accreditations, 9
Adding Courses, 19
Admission, Graduate Studies Approval Process, 12
Admission, Business, 50
Admission, College of Bible and Ministry, 36
Admission, Conflict Management, 72
Admission, Education, 84
Admission, Hazelip School of Theology, 26
Admission, Pharmacy, 126
Admission, Psychology and Counseling, 123
Advising, 13
Appeals, College of Bible and Ministry, 39
Appeals, Business, 54
Appeals, Conflict Management, 75
Appeals, Education, 88
Appeals, Hazelip School of Theology, 28
Assistantships, MBA, 52
Attendance, Class, 13
Auditing, 13
Bible, Graduate Studies in, 36
Board of Trustees, 142
Board, Room and (see undergraduate catalog)
Business, Graduate Studies in, 47
Calendar, 8
Calendar, MBA, 61
Candidacy Requirements, Business, 53
Candidacy Requirements, Conflict Management, 74
Candidacy Requirements, Education, 87
Candidacy Requirements, Psychology and Counseling, 125
Career Development, 21
Complaint Process, Student Grievance/, 14
Comprehensive Examination, Hazelip School of Theology, 31
Comprehensive Examination, Business, 54
Comprehensive Examination, M.Ed., 87
Conflict Management Certificate, 75
Conflict Management, Graduate Studies in, 69
Conflict Management, Master of Arts in, 75
Counseling and Psychology, Certificate of Graduate Study in, 128
Counseling, Graduate Studies in Psychology and, 121
Counseling Services, 21
Course Descriptions, Bible, 42
Course Descriptions, MAAS, 92
Course Descriptions, MALT, 94
Course Descriptions, MASE, 96
Course Descriptions, Master of Accountancy, 65
Course Descriptions, MATELL 98
Course Descriptions, ESL, 102

Course Descriptions, Conflict Management, 76
Course Descriptions, M.Ed., 89
Course Descriptions, Pharmacy, 110
Course Descriptions, PMBA, 62
Course Descriptions, Psychology and Counseling, 128
Course Descriptions, MBA, 59
Course Load, College of Bible and Ministry, 38
Course Load, Business, 52
Course Load, Conflict Management, 73
Course Load, Education, 86
Course Load, Hazelip School of Theology, 28
Course Load, Psychology and Counseling, 124
Credits, Minimum, College of Bible and Ministry, 39
Credits, Minimum, Business, 54
Credits, Minimum, Conflict Management, 77
Credits, Minimum, Education, 88
Credits, Minimum, Hazelip School of Theology, 28
Credits, Minimum, Psychology and Counseling, 125
Degree Completion Requirements, Business, 53
Degree Completion Requirements, Conflict Management, 74
Degree Completion Requirements, Education, 87
Degree Completion Requirements, M.A. in Bible, 39
Degree Completion Requirements, M.Div., 28
Degree Completion Requirements, M.T.S., 28
Degree Completion Requirements, Psychology and

Counseling, 125
Disability Services, 21
Dropping Courses, 19
Education, Graduate Studies in, 81
Examinations, Final, 14
Exit Presentation, Education, 88
Faculty, Bible, 46
Faculty, Business, 67
Faculty, Conflict Management, 79
Faculty, Education, 101
Faculty, Pharmacy, 120
Faculty, Psychology and Counseling, 131
Fees, Tuition and, 17
Final Examinations, 14
Financial Aid, 18
Financial Hold, 18
Financial Information, 17
Financial Information, Business, 52
Financial Information, College of Bible and Ministry, 38
Financial Information, Conflict Management, 73
Financial Information, Education, 86
Financial Information, Hazelip School of Theology, 27
Financial Information, Psychology and Counseling, 124
GPA, Business, 54
GPA, College of Bible and Ministry, 38
GPA, Conflict Management, 75
GPA, Education, 88
GPA, Hazelip School of Theology, 28
GPA, Psychology and Counseling, 125
Grades, 14
Grading System and Records, 13
Graduate Studies Governance, 12
Graduation, 14
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Graduation, Business, 54
Graduation, College of Bible and Ministry, 39
Graduation, Conflict Management, 75
Graduation, Education, 88
Graduation, Hazelip School of Theology, 28
Graduation, Psychology and Counseling, 125
Grievance/Complaint Process, Student, 14
Hazelip School of Theology, 26
Health Services, 22
Holds, 18
Incomplete Grades, 14
Instructional Leadership, Requirements for Master of

Education in, 84
International Students, 15
Leveling Courses, MBA, 55
Library, 22
Lipscomb University, Mission of, 9
Loans, 19
Master of Accountancy, Requirements for, 64
Master of Arts in Administrative Stewardship, Requirements

for, 91
Master of Arts in Biblical Studies, Requirements for, 40
Master of Arts in Ministry, Requirements for, 40
Master of Arts in Christian Studies, Requirements for, 40
Master of Arts in Conflict Management, Requirements for, 75
Master of Arts in Learning and Teaching, Requirements for, 93
Master of Arts in New Testament, Requirements for, 39
Master of Arts in Old Testament, Requirements for, 39
Master of Arts in Special Education, Requirements for, 96
Master of Arts in Teaching English Language Learners,

Requirements for, 98
Master of Arts in Theology, Requirements for, 40
Master of Divinity, Requirements for, 29
Master of Education, Requirements for, 84
Master of Science in Professional Counseling, Requirements

for, 125
Master of Science in Psychology, Requirements for, 127
Master of Theological Studies, Requirements for, 30
MBA, Accounting Concentration, Requirements for, 56
MBA, Conflict Management Concentration, Requirements for,

56
MBA, Financial Services Concentration, Requirements for, 56
MBA, Healthcare Management Concentration, Requirements

for, 57
MBA, Leadership Concentration, Requirements for, 59
MBA, Non-Profit Management Concentration, Requirements

for, 57
MBA, No Concentration Option, Requirements for, 57
MBA, Requirements for Professional, 56
MBA, Requirements for Specialized, 56
Meal Plans (see undergraduate catalog)
Message from the President, 7
Message from Associate Provost, 11
Non-Discriminatory Policy, 12
Offerings, Bible, 42
Offerings, Psychology and Counseling, 128
Offerings, SMBA and MAcc, 58
Payment, 17
Personnel, University, 141
Pharmacy, College of, 103

Pharmacy, Prerequisites, 107
Pharmacy, Requirements for Doctor of, 107
Post-Baccalaureate Education Experience, 11
Prerequisites, MBA, 55
Probation, Business, 53
Probation, College of Bible and Ministry, 38
Probation, Conflict Management, 74
Probation, Education, 89
Probation, Hazelip School of Theology, 28
Psychology and Counseling, Graduate Studies in, 121
Quality Points, 14
Readmission, 13
Refund Policy, 20
Registration, 13
Residency Requirement, Business, 53
Residency Requirement, College of Bible and Ministry, 39
Residency Requirement, Conflict Management, 74
Residency Requirement, Education, 87
Residency Requirement, Hazelip School of Theology, 28
Residency Requirement, Psychology and Counseling, 125
Room and Board (see undergraduate catalog)
Scholarships, MBA, 52
Scholarships, Conflict Management, 73
Scholarships, Education, 86
School Administration and Supervision, Requirements for

Master of Education in, 86
Standing, Good Academic, Business, 52
Standing, Good Academic, College of Bible and Ministry, 38
Standing, Good Academic, Conflict Management, 74
Standing, Good Academic, Education, 86
Standing, Good Academic, Hazelip School of Theology, 28
Standing, Good Academic, Psychology and Counseling, 124
Statute of Limitations, Business, 53
Statue of Limitations, College of Bible and Ministry, 39
Statute of Limitations, Conflict Management, 74
Statute of Limitations, Education, 87
Statute of Limitations, Hazelip School of Theology, 28
Statute of Limitations, Psychology and Counseling, 125
Student Classifications, Business, 51
Student Classifications, College of Bible and Ministry, 37
Student Classifications, Conflict Management, 73
Student Classifications, Education, 85
Student Classifications, Hazelip School of Theology, 26
Student Classifications, Psychology and Counseling, 123
Student Life, 21
Student Services, 21
Testing Services, 22
Transcripts, 14
Transfer of Courses, Business, 51
Transfer of Courses, College of Bible and Ministry, 37
Transfer of Courses, Conflict Management, 75
Transfer of Courses, Education, 85
Transfer of Courses, Hazelip School of Theology, 27
Transfer of Courses, Psychology and Counseling, 124
Tuition and Fees, 17
Unpaid Balances, 18
Veterans Aid, 19
Withdrawal, 19




